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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution S| DANA | NSTI TUTE OF EDUCATI ON VI LLAGE
KH ALA KHURD, SUB TEHSI L LOPOKE, TEHSI L
AIJNALA, DI STT. AMRI TSAR, PUNJAB

Name of the head of the Institution Dr.(Ms) Jeewan Jyoti Sidana
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919888891002

Mobile no. 9988461002

Registered Email sie.anritsar @mail.com

Alternate Email j eewan_si dana@ahoo. co.in

Address Khi al a Khurd, Ram Tirath Road, Sub

Tehsi| | opoke, Tehsil A nala

City/Town Antitsar

State/UT Punj ab




Pincode

143109

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Gursewak Singh Bhull ar

Phone no/Alternate Phone no.

+919988461002

Mobile no.

9888891002

Registered Email

sie.anmritsar @mail.com

Alternate Email

si dana. i qac@nuail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sidanainstitutes. cont sie-
docunent s/ naac/ agar - 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sidanainstitutes. com pdf/sielAc

adem c- Cal endar (2021-22) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2.81 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 10- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sidanainstitutes.com/sie-documents/naac/aqar-2018-19.pdf
https://sidanainstitutes.com/sie-documents/naac/aqar-2018-19.pdf
https://sidanainstitutes.com/pdf/sie/Academic-Calendar(2021-22).pdf
https://sidanainstitutes.com/pdf/sie/Academic-Calendar(2021-22).pdf

IQAC

Regi stration of Al umi 10- Sep- 2019 15
Associ ati on 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Registration of Alumi Association  Devel opnent of E Content started on

O ficial YouTube Channel of Sidana Institute of Education. ¢ Academ c and
Administrative Audit (AAA) Conmittee for the institute ¢ Conducted Conputer
Literacy Weak for online teaching and E Content Devel opnent ¢« Cl ean and G een
Canmpus Plastic free zone

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Regi stration of Alumi Association Achi eved



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21134_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/21134_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21134_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21134_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21134_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Si dana Educational Welfare Society 18- Apr-2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, we have Managenent | nformation
System at Sidana Institute of Education
which is used for decision making, for
the coordi nation, control , analysis
and visualization of information in our
organi zation. The institution is
steadily nmoving fromthe traditional to
aut omat ed managenent information
system The followi ng systens are fully
functional fromthe | ast few years: 1.
Bi onmetric Attendance System for Staff

2. Library is partially automated. 3.
Institutional EMail System 4. College
Website 5. Android based apps such as
What sapp for dissemnating the
information and daily reporting. 6.
CCTV 7. The | atest news, updates and
information is provided to various

st akehol ders t hrough facebook and ot her
soci al medi a pl atforns.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

College is affiliated to Guru Nanak Dev University, Anritsar, Punjab which has
its adm ssion plan and policy, provides B.Ed. Programe curriculumalong with



https://assessmentonline.naac.gov.in/public/Postacc/Quality/21134_Quality.xlsx

list of different courses, exam nation schene, weightage to the theory and
practicum University conpletes entire adm ssion process by the end of July
every year. W strictly follow the syllabus, curriculumpolicy, plan and
i nstructions who given by GNDU. Col | ege have 2 year B.Ed. programme. Wile
revision and up gradation of syllabus is done at University |level, the college
has a nechani smfor effective, docunented curriculumdelivery. At the
commencenent of each academic year, every faculty nenber provides the students
wi th individual tinme plans and reading |lists foe each course which are
di spl ayed in the classroom These tine plans are adhered to, so that the
students able to gauge with a degree of clarify, what portion of the curricul um
will be delivered within the stipulated tine frane. These tine plans are al so
preserved each year as docunentation. Besides traditional |ectures and
sem nars, infrastructure for the use of ICT in classroom |ike power point
presentations, smart boards and audi o-vi sual support are all avail able to nake
the delivery of the curriculumenabling and interesting for the students. In
sone departments, bridge courses or supplenentary courses are held in order to
make the curriculumdelivery nore holistic and effective. Tutorials are held
with nmentoring and participative | earning encouraged. Internal assessnment is
done transparently with exanmi ned scripts shown to students. Inter-persona
skills are enhanced t hrough Val ue Education. Curriculumtransacted by the
institution provides opportunities for the students to acquire and denonstrate
know edge, skills, values and attitudes related to various |earning areas The
Curriculum pronotes a holistic approach to education, placing equal enphasis on
t he devel opnent of know edge, understanding, skills, values and attitudes. The
enphasis is laid on building solid foundati ons of know edge and skills,

i ntroducing to students a fundamental understandi ng of key concepts and
processes across a breath of key |learning areas. Qur Institution provides
different platforms to devel op deeper understanding and clarity of thought for
the students. W use a coll aborative and cooperative approach to enrich the
| earni ng of students. Team teachi ng and Co-teachi ng (Co-Teaching is defined as
two teachers (teacher candi date and cooperating teacher) working together with
groups of students; sharing the planning, organization, delivery, and
assessnent of instruction, as well as the physical space) are used during the
delivery of the | esson. Effective professional devel opnent is on-going,
ncl udes training, practice and feedback, and provi des adequate tine and foll ow
up support. Successful programes involve teachers in learning activities that
are simlar to ones they will use with their students, and encourage the
devel opnent of teachers. There is growing interest in devel opi ng schools as
| earni ng organi zations, and in ways for teachers to share their expertise and
experience nore systematically. Course Qutcones have been devel oped, each
faculty menber who is assigned to teach a specific course devel ops a Unit-based
and Subunit Based cal endar of activities for the entire termto facilitate the
| earner well in advance about the academ c schedul e

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Human NI L 04/ 06/ 2020 48 Yes Yes
Ri ghts
Yoga and NI L 04/ 06/ 2020 36 Yes Yes
Medi tati on
Ethics in NI L 04/ 06/ 2020 36 Yes Yes
Educat i on

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

Teacher Educati on

05/ 01/ 2021

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
87

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ghts

04/ 06/ 2020

28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Teacher Educati on

86

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

An annual Feedback was conducted to assess the satisfaction of educational

institution regarding the services of our college. Every year we gathered
information from Students, Parents, Alumi, and stakehol ders by a feedback
form It helps us to gain an insight into how college could inprove on various
paraneters. We val ue feedback and treat it with highest respect, courtesy,

val ue and confidentiality. A brief analysis of the feedback is as foll ows-
Feedback from students- Gathering feedback fromstudents is a great way to get
glinpse into their experience in the college canpus. Feedback from students is
hel pful in several ways and builds a sense of goodw Il between the students and
institution. Students have rated teachers on various di mensions. Using rating
scale then it is analysed for every teacher by providing weightage to different



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/21134_Program_introduced_1657607279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21134_Value_added_courses_1657607296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21134_Projects_undertaken_1657607306.xlsx

attributes. It was summari zed that teacher has all round and conpl ete know edge
not only in the subject are but beyond that. The teacher uses various neans
very effectively to nmake student know edgeabl e and wi se. The teacher has very
hi gh degree of self-discipline, passion and devotion for the teaching
profession. Parent’'s feedback- Feedback was sorted and the opinion obtained for
each parameter is represented as percentage of total nunber of feedback
response obtained for that paraneter represented in parentheses. Percentage
overal |l average of rating was al so conputed for each academ c session. On

anal ysi ng the feedback received, over the course of tinme by the parents, it is
observed that parents are largely satisfied by the efforts made by the coll ege
adm ni stration in adm ssions, teaching and | earning, discipline and ot her
related matters and hi gh degree of satisfaction has been shown by the parents
on inplenentations of sone of the suggestions made by them Al umi feedback-
Though the college has a history of years, its alumi can be traced into
various fields Iike social, political, entertainment and industry. Alumi are
very special for the institution and create reputation through their success in
their career path. Alumi network forns a bridge between the current students
and alumi. Mstly alumus were the satisfied with the facilities provided to
them by the college as library canteen and conputer lab etc. They all have
appreciated the efforts of college nmade for their overall devel opment. The
entire alumus has admitted that their all grievances were handl ed by the
Col l ege properly and in time. The entire alumus was satisfied with the career
gui dance and counsel ling for higher studies and they have conveyed their thanks
for that they have informed about the vacancies for the placenent according to
their qualification. Some al umus suggested that they should be infornmed about
the Sem nar and workshop etc. on their email 1D so that they can participated
in such activities. After the analysis of the feedback, college works
constantly for the inprovenment of teaching and |earning process to naxim ze the
benefit of the resources to the students. Every suggestion is carefully

eval uated and taken in right spirit and uses sane to i nprove different areas of
servi ces.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 95 93
Educati on
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 179 0 21 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21134_Demand_ratio_1659075424.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 5 7 7 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sidana Institute of Education has adopted a Mentoring System as a student support measure. A mentor is a
teacher acting both as a friend and a role model over a small group of students assigned to each mentor. Mentor
records the profile of all the assigned students with regards to their academic performance and participation in
campus activities and any other initiative. Mentee can contact their mentor for any academic or non-academic
support. The mentor guides a student in his /her academic, emotional and psychological development,
particularly in the latter’s transition phase. The mentor guides his wards to take out the best in him/her. In this
system, Each faculty member is the mentor of a group of 15-16 mentees allocated to him/ her by the Principal of
the Institute. The teacher mentor collects personal information from the mentees without touching sensitive
issues or any information out of the mentee and then provides the needed counseling to her/ him. Critical issues
are brought in the notice of the Head of the Institute. The teacher meets the mentee formally or informally outside
class hours as well and guides them regarding their career options. A documented record of the mentoring
process is maintained by the mentor teacher for reference purposes. Sidana Institute of Education has adopted a
Mentoring System as a student support measure. A mentor is a teacher acting both as a friend and a role model
over a small group of students assigned to each mentor. Mentor records the profile of all the assigned students
with regards to their academic performance and participation in campus activities and any other initiative. Mentee
can contact their mentor for any academic or non-academic support. The mentor guides a student in his /her
academic, emotional and psychological development, particularly in the latter’s transition phase. The mentor
guides his wards to take out the best in him/her. In this system, Each faculty member is the mentor of a group of
15-16 mentees allocated to him/ her by the Principal of the Institute. The teacher mentor collects personal
information from the mentees without touching sensitive issues or any information out of the mentee and then
provides the needed counseling to her/ him. Critical issues are brought in the notice of the Head of the Institute.
The teacher meets the mentee formally or informally outside class hours as well and guides them regarding their
career options. A documented record of the mentoring process is maintained by the mentor teacher for reference
purposes. Types of Mentoring: Course-specific — regarding attendance and performance in the present semester
and overall performance in the previous semester, participation in various activities on and off campus.
Professional Guidance — regarding self-employment opportunities, entrepreneurship development, morale,
honesty, and integrity required for career growth. Career advancement — regarding professional goals, selection
of school or institute for career, higher education, competitive exams etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

179

21

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

17

0

4

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21134_ict_tools_1657522532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21134_e_resource_1657522538.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 00 Senmester-| 29/ 01/ 2020 07/ 07/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has a centralized continuous Internal Evaluation System as per
the nornms of Affiliating body i.e. GQuru Nanak Dev University to assess the
programe as well as course outconmes throughout the year. ¢ The nechani sm of
i nternal assessnment operates on continuous basis ¢ Al internal assessnent
rel ated decisions are taken by the academ c council in consultation with the
teachi ng and non- teaching staff of the college. ¢« The dates and ot her
nodal iti es pertaining to exanmi nations are discussed denocratically in Acadenic
Council, Exam nation Commttee.  All concerned stakehol ders are infornmed of
Conti nuous Internal Evaluation through the college Prospectus, the
institutional website as well as display on the notice board. ¢ Students are
informed of this educational strategy, nanmely continuous internal Evaluation at
the begi nning of the session. ¢ Internal Question papers are set based on
Course outconmes and as well as University pattern. ¢« Renedial classes are
provi ded on the recomendati on of nentors if the performance of student is not
up to the mark. ¢ Theory subjects are assessed through: o Md Senester Test o
Assi gnnments o Class roomsenminars ¢ Practical subjects are assessed through: o
PPT Presentation o Mcro Discussion Lesson o Macro Di scussion Lesson o
Cl assroom Presentations Seminars o Internal Viva o Field projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution’s internal academnmic cal endar is thoughtfully drafted in such a
way that it is in syn with the University, G\NDU Cal endar. The academni c cal endar
outlines the senester class work schedul e i nternal exam nation schedul e,
external exam nation schedule, class roomactivities and tutorials etc are
properly spread out through the span of the session so that students can
continuously go through a process of eval uati on and academ c growt h. The
faculty nmenbers got syllabus as well as tentative acaden c cal endar com ng
senmester in advance which enable themto plan and division of syllabus. The head
of the Institution finalizes the course allocation for the faculty menbers
based on their choice and area of interest or expertise. 1. The Academ c
Cal endar is shared with all the faculty menbers to ensure the tinmely subnission
of Acadenic Inputs Such as - Lecture Plans, Question Banks, Mdel Test Papers
and Sol ution Sets as per the schedule. 2. Time Table for every course is
prepared according to the Acadeni c Cal endar and separate Tine Table is prepared
for Conputer Lab and Language |lab. Tinme table in-charge prepare the tine table
as per the guideline of respective statuary bodies for the nunber of credit
hours for each subject prior to the commencenent of the senester. Academ c
cal endar is provided to the students through informtion handbook of the
institution as well as display on the notice board. In addition to the md-term
exanms other Institutional Internal activities such as begi nning of session,
Orientation Progranme, Cel ebration of Inportant days other activities etc are
al so part of academ c cal endar.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/21134_Honours_recieved_1657522643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21134_Evaluation_1657522652.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sidanainstitutes.com sie-docunent s/ naac/ program out cones-c. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BEd Teacher 86 86 100
Educati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sidanainstitutes.confsie-docunents/naac/sss-e-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 150 Si dana 25000 25000
Proj ects Educati onal and
Wl fare Society

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I nt ernati onal Webi nar on Si dana Institute of 23/ 05/ 2020
“The | npact of COVID- 19 Educat i on

on the Mental Health of
Col I ege Youth” by | QAC

I nternational Webi nar on Sidana Institute of 29/ 04/ 2020
“The | npact of COVID-19 Educati on
on the Mental Health of
Col | ege Youth” by | QAC

Nat i onal Sem nar on Sidana Institute of 16/ 11/ 2019
Teacher Education: |ssues Educati on
And Chal | enges

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

View File



https://sidanainstitutes.com/sie-documents/naac/program-outcomes-c.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21134_Pass_percentage_1659684469.xlsx
https://sidanainstitutes.com/sie-documents/naac/sss-e-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/21134_Research_Fund_1658230915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/21134_Awards_won_1658230926.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 M nd |inks Si dana M ndl i nks Sof t war e 26/ 06/ 2019
Technol ogy Educati onal |Technol ogi es | Devel opnent
and Wl fare Organi sation
Soci ety
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal nil 0 00
I nt ernati onal NI L 0 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/21134_Incubation_centres_1658230942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21134_journals_notified_on_UGC_1658230953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21134_Books_and_Chapters_1658231250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21134_Bibliometrics_1658231267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/21134_Index_1658231336.xlsx

Present ed 11 48 0 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness canp Sidana Institute 9 87
Road safety of Education
Measur es
Awar eness canp Awar eness canp 7 83
Anti plastic Anti plastic
Canpai gn Canpai gn
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Lok Kal a Certificate of Guru Nanak Dev 5
Par dershni (Punj abi participation Uni versity ,
Virsa) Antitsar
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at (Si dana Swachh Bhar at 10 86
Abhi yan Institute of Abhi yan
Educati on) NSS
uni t
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange 1 Si dana 1
Educat i onal and
Wel fare Society

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21134_Faculty_participation_1658231349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/21134_Extension_1658231357.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/21134_Awards_for_extension_1658231365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21134_Students_in_extension_1658231373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/21134_Collab_activities_1658231382.xlsx

/research lab
with contact
details
B. Ed School GHS 07/ 08/ 2019 13/ 11/ 2019 81
I nternship I nt ernship School ,
Sem I Pr ogr amre Chogawan
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shri Quru Ram 01/ 10/ 2019 Faculty and 197
Dass Col | ege of St udent Exchange
Education, Vill age-
Pandher
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

525000 505000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Partially Partially Ni | 2015
automated ( by
Advanta Software )
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4868 1161037 98 19451 4966 1180488
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/21134_Linkages_1658231389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/21134_MoU_1658231462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21134_augmentation_details_1657524949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/21134_Library_1657524959.xlsx

Ni | Ni | Ni | Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 45 40 50 0 0 3 1 30 0
g
Added 5 0 0 0 0 2 1 50 0
Tot al 50 40 50 0 0 5 2 80 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

O ficial YouTube Channel
https://ww. yout ube. coml channel / UCWOFsL

9Bk CaUENJOMQTK5ZQ

Googl e Cl ass Room Sie.online.classes@nuil.com

What sApp G oup Two What SsApp groups are created

sessi on W se.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

600000 610000 703451 700000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ensures adequate availability and optinmal utilization of
physical infrastructure as it is censoriously linked to the nmission of our
Institute —“To prepare outstandi ng educators, scholars and researchers and to
advance the profession of Teacher Education, To pronote research, devel opnent
and consultancy, To develop critical thinking, effective comrunication and
learning skills in the student Teacher To inpart val ue based education suitable
to the needs of the society.” through technically advanced educati onal nethods.
The institute has adequate physical infrastructural facilities to run the
Educational Programme efficiently as per the Nornms and Standards |aid down by
Nati onal Council for Teacher Education by affiliating body. Sidana Institute of
Educati on has devel oped conpl ete physical infrastructure as per NCTE norms to
run the B. Ed course. The institute has nodern and updated infrastructure and
| earning resources. Institution is located 10 knms off the Holy City Anritsar.
The Institute is a self-financed institute. ? Qut of total area, 4000 sq.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/21134_e-content_by_teachers_1657524967.xlsx
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
Sie.online.classes@gmail.com
Two WhatsApp groups are created session wise.
Two WhatsApp groups are created session wise.

meters (01 acres)

office, a staff

boys and girls.
facility. Sports,

It has 2385.13 sq.
of fices and the academ ¢ wi ng.
wi th proper lighting and ventilation and all
wi th proper furniture, dais, projector
room and a Princi pal
neetings and discussions with the faculty.
readi ng room havi ng seating capacity for 60 pupil teachers.
i nternet connectivity and a photocopier with the facility of photocopying. ?
| CT Resource Centre fully equipped with 40 conputers with |atest configuration
and internet facility with each system ? Psychol ogy Resource Centre with
sufficient nunber of Tests and Psychol ogi cal
Curriculum Laboratory is a Centre for
education institutes. It is designed for the professional
teachers. ? Art and Wrk Experience Resource Centre with adequate material. ?
roonms, Seninar Hall and a Multipurpose Hall
havi ng seating capacity of nore than five hundred persons to conduct various
academ c and cultural activities. ? The institute has separate common roons for
Room provided with First aid
Musi ¢ Room Canteen and a Store Room are also available in

We have wel | -furnished Tutori al

the col |l ege canpus.
well as in Miltipurpose Hall. A well sized Parking Space for vehicles is al so
i ndoor ganes such as Carom
Shot - put, Discus

avail abl e in the canpus.
Chess as well as outdoor ganes |ike Volley ball,
throw, Relay-race,
athletics activities.

is exclusively earmarked for Sidana Institute of Education.

meters built up area that acconmpdates the adm nistrative

There is a Rest cum Medi cal

? There are four

i nstructional

and di spl ay boards.
roomw t h adequat e space to conduct
? Well-equipped library and a

cl assroons and si x nethod roons
the classroons are wel |l equi pped
? Adnmi nistrative

Li brary has

Testing Equi pment’s. ? The
materials in teacher
devel oprment of pupil

? Morning assenblies are conducted in Open Air Theatre as

? There is provision for

Badm nt on,

Kho- Kho, Tug-of- war and 200 netre athletic track for all

al so placed in the college building.
power

? There are separate toilets and wash roons for boys,
girls and college staff. Proper Fire Safety neasures (Fire Extinguishers) are
Institution has heavy Gen-set for the
backup to neet the energency need.

https://sidanainstitutes.com/sie.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student welfare 50 413500
frominstitution schene
Fi nanci al Support
from G her Sources
a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Val ue Added 06/ 04/ 2020 48 Sidana Institute
courses 1. Yoga and of Education
Medi at i on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://sidanainstitutes.com/sie.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21134_Scholarships_1657774637.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/21134_Development_Schemes_1657774679.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PSTET/ 88 66 28 28
CTET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sacr ed 30 1 Jagat 12 1
Heart Hi gh Jyoti Sr.
School , Sec. School,
Chogawan, Rani Ka
Antitsar Bagh,
Antitsar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B. Ed Si dana Guru Nanak PG 1.
Institute of Dev M Sc.
Educati on Uni versity (Cheni stry)
Anti tsar M A. (Eng),
M A
(Punj abi ),
M A Eco
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/21134_Guidance_1657774688.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/21134_Placement_1657774699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/21134_Progression_1657774707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/21134_Qualifying_1657774717.xlsx

Annual Sports Meet Col | ege Level 162

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 I nter Nat i onal Nl 5 ni |
Col | ege Co Shil priya
npetition 2.
Sukhj i nder
K 3.
Chahat
Maheshwar i
4. Kuldip
Si ngh 5.
Soni ca
Sharma 6.
Navdeep
Kaur
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

REPORT STUDENT COUNCI L 2019-2020 Introduction The establishment of student
councils play an integral and inportant Role in the student conmunity. Student
councils provide a representative Structure through which students can debate
i ssues of concern and Undertake initiatives of benefit to the college and the

wi der community. Students have a voice and a contribution to nake to their

college. It is Inportant that they be given the opportunity to express their
views on Issues of concern to themin the college. It is equally inportant that
they are listened to and encouraged to take an active part in pronoting the
ai ms and objectives of the college. OBJECTIVES:. ¢ To enhance comuni cati on
bet ween students, managenment and staff ¢ To pronpte an environnent conducive to
educati onal and personal devel opnent ¢ To increase student involvenent and
college pride « To inprove college norale and general welfare ¢ To pronote
friendship and respect anong pupils ¢ To support the managenent and staff in
the devel opnent of the college « It is also the objective to devel op an
awar eness of good | eadership qualities, hopefully, for a nore inforned,
concerned and active citizenry of tonorrow. Executive Menbers of Student
Counci| (2019-2020) Dr. Jeewan Jyoti Sidana Principal M. Navneet Kaur Teacher
I n-charges Ms. Kani ka Bhatia Treasurer M. Darshpreet Singh Bhullar Discipline
Conmittee in charge Menbers of Student Council: President Vice President. 8
St udent Menbers. Secretary (student) Sr. No. Nane of Student Roll No.

Desi gnation 1. Shuchi Mhajan 964 President 2. Manavdeep Kaur 912 Vice-
President 3. Shilpriya Chhabra 966 Secretary 4. Vani Arora 948 Menber 5. Rishi
Soni 975 Menber 6. Ritika Sharma 947 Menber 7. Madhu Bal a 1029 Menber 8.
Manpreet Kaur 1031 Menber 9. Bi bin Abraham 1096 Menber 10. Kani ka 1017 Menber
11. Simran Kaur 1009 Menber On--------------- Sidana Institute of Education
organi sed a neeting of student council. Dr Jiwan Jyoti Sidana (Principal Sidana
Institute), Ms. Navneet Kaur( Teacher In-charge), M. Kanika Bhatia
(Treasurer), M. Darshpreet Singh Bhullar( incharge Discipline Comittee) and
above nentioned nenbers of student council were present .This neeting was for
to discuss different agendas: AGENDA NO (I): ¢ TEACH NG PRACTI CE SH FTED TO



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/21134_Activities_Organised_1657774724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/21134_awards_in_activities_1657774732.xlsx

GOVERNVENT SCHOOLS: 2019 was the year when a sudden change in teaching practice
(Teaching practice was shifted to governnent schools) shocked the education
colleges, so it was a big issue /agenda of discussion. From!long back the pupi
teachers were practicing in both private and governnent schools, but a new
policy was introduced that the students pursuing B.Ed will practice only in the
governnent school. The schools for teaching practice were allotted by the
departnent of school education according to the conveni ence of pupil-Teacher.

There were so many questions in the mind of pupil- teachers which were present
by the nmenbers of student council in front of executive nenbers of student
council. ¢ The benefits of teaching practice in government schools were

expl ai ned by Ms. Navneet Kaur(teacher in-charge). ¢ Different duties were
assigned to the faculty of sidana institute of education to guide the pupil-
teachers in their pedagogi cal subjects.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sidana Institute of Education, Anritsar is established for inparting quality
education with rural folk in focus. Presently Institute is allotted with
100seats for B.Ed functions under the aegis of Sidana Educational Wl fare
Society, SIE has its Registered of Aluma Association which ained at
establishing a strong rel ati onship and di al ogue between the new and ol d
students of the college, so that the college can be strengthened acadenically,
culturally and socially. Ains and Objectives of the Association are: ¢ Provides
a forumfor the alumi for exchange of ideas on acadenmi c, cultural and soci al

i ssues. ¢ Brings out publications for the fulfillnment of the objectives of the
Associ ation. ¢ Looks after the general interest of the alumi of the college. -
Arrange social and cultural programes. ¢ Raise funds for various welfare and
ot her schenmes existing in the college On 23-08-2019 Sidana institute of
Education organi sed alumi neet. Alumi from 2010 to 2017 were invited through
the different nmedia |like nmails, whatsapp groups and facebook. It was first
formal neeting after the registration. The neeting was started by 11:00 PMin
Sh. K. L. Si dana auditorium Dr. Jeewan Jyoti Sidana (Principal Sidana institute),
faculty nmenbers and the nenbers of alummi association were there. The follow ng
menbers were selected for alumi association: S NO NAME DESI G NATION 1. Sonal
President 2. Sania Handa Vise President 3. Darshpreet Singh Bullar CGenera
Secretary 4. Shiwangi Treasure 5. Lovejeet Singh Exective Menber 6. Teena Vaid
Exective Menber 7. Mandeep Singh Exective Menber 8. Amanpreet Kaur Exective
Menber 9. N shad Sharnma Exective Menber 10. Nishta Exective Menber 11. Neha
Sharnma Exective Menber 12. Meenu Puri Exective Menber The suggestions and ideas
for the overall devel opnent of the institute were wel comed fromthe nenbers of
al umi associ ation. They shared their val uabl e experiences. They were said to
join the neeting of next year and to contribute and support the institute in
every manner. The neeting was started with the wel cone speech by Ms. Sonal
(President of association) she opened the discussion and Ms Sonali opened the
di scussi on thanked Principal faculty of Sidana Institute of Education for
holding first Alumi Meet after its fornal Registration. She invited the
principal mamto occupy the dais. Dr jeewn Jyoti Sidana welconmed all the
menbers of Sh. KL Sidana Alumi Association in this nmeeting and happily
informed all the faculty nenbers nmenbers of Alummi Association that the
Associ ati on has been registered with Additional Registrar of society vide Regd.
No. ASKR/ 254 of 2019-20 dated Septenber 10, 2019 invited suggestion fromthem
for the upliftment of the institution. As the Alumi are the brand Anbassadors
of an institute, M Darshpreet Singh Bhullar Ms Sania Handa who are now
working as faculty at Sidana institute of Education informed that |ot many
changes have been made in the infrastructure, Technol ogy Methodol ogy of the
Teaching in the institution. They informed that the coll ege has got Pernmanent




Affiliation from GNDU planning to go for 2nd cycle of NAAC. Al the nenbers
appl auded the efforts of Principal faculty

5.4.2 — No. of enrolled Alumni:

164

5.4.3 — Alumni contribution during the year (in Rupees) :

32800

5.4.4 — Meetings/activities organized by Alumni Association :

2 Meetings Every Year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision Sidana Institute of Education is focused on to the dynam cs of gl obal
trend of socio- economic transformation, synthesis of education and technol ogy
for augnentation of academ c and opportunities for the youth of the region
enpowering for gl obal recognition, devel oping professionally conpetent and
socially sensitive teachers and academni c | eaders to achi eve professiona
excel l ence. M ssion Mssion of Sidana Institute of Education is to establish a
centre of Excellence for the advancenent and di ssem nation of Know edge
benchmar ked with the best possible in the country and globally accredited
teachers who have an urge for quality and excellence involving provision of
educati on by accepted standards of that students receive avail abl e know edge of
t he highest Standard and help themto enhance their human resource
capabilities. Relevance involves pronotion of education so as to devel op human
resources keeping pace with the changi ng econonmic, social and cultura
devel opment of the country and val ue based education incul cating basic val ues
anong the youth. Values The institution believes in and endeavours at : -

I ncul cati ng val ue —based ways of thinking.  Contributing to sustainable human
life. « Fostering requisite conmtnent for adopting constitutional values. -
Decel opi ng technol ogy savvy scientific approach. ¢ Understandi ng and respecting
ecol ogi cal bal ance. ¢ Pronote denocratic way of thinking and denocratic
behavi or. The college inculcates the culture of collective responsibility
anongst its faculty nenbers and the constitutive departnents. The coll ege
del egates authority and provi des operational -autonony at various |evels. Under
the supervision of Principal, the Vice-Principals are enpowered and the
departnents are provi ded academn ¢ autonony a concrete step towards effective
decentral i zed governing system Each departnent is given freedomto prepare its
acadeni c planner and schedule of activities, Tine-table, designing and
assi gning of student projects, to conduct workshop/hands-on-training
prograns/ guest |ectures on areas prioritized by the departnments. The office
adm ni strative responsibility distribution and nonitoring are handl ed by the
Registrar in tandemw th the college authorities. Though budget preparation is
an admnistrative responsibility, individual budgets are prepared at
departnental |evel and final budget is prepared based on those departnental
i nput s.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

The Institution follow the syll abus
desi gned by theGuru nanak dev
Uni versity. The Acadenic Council is the
hi ghest academi ¢ body of the University
and is responsible for the maintenance
of standards of instruction, curricul um
and exami nation within the
Uni versity. To suppl ement the cl assroom
teaching and to effectively add val ue
to the curriculum the Institution
organi ze wor kshops, semi nars and
conferences at national and
international |evels. Students are
i nvol ved in organi sing these under the
gui dance of their teachers so that they
get trained to handl e projects and
events in future.

Teachi ng and Learni ng

e The coll ege continuously inproves
its infrastructure and incorporates new
technol ogy, tools and aids, to inprove

the teaching and | earni ng processes.
Classroons and all |aboratories are
equi pped with projectors. W-Fi is
avail abl e across the coll ege canpus for
teachers and students. Laptops are
given to students and systens are al so
available in library to hel p students
prepare their presentations and get
access to e-resources. * To suppl enent
regul ar class room teachi ng, nany
wor kshops, conferences, sem nars and
educational tours are regularly
organi zed for students and teachers.
The students are encouraged to
participate in various sem nars,
festivals, events and research projects
not just in Sidana College but also in
other colleges or Universities.  To
bring about practical understanding of
curriculumthe departnments organize
educationaltours, |aboratoryvisits,
field trips / excursions etc.

Exam nati on and Eval uati on

The rul es and regul ati ons concerni ng
the eval uati on process are displayed on
the college website. ¢ Students are
al so infornmed about the distribution of
mar ks of internal assessment on the
departnental orientation day and during
regul ar classes as well. ¢ The
Institution hold regular neetings to
ensure that the teachers take regul ar
class tests, assignment, presentations
etc. as a part of the initiative taken
by the college for effective eval uation
of the students. Record of syllab




covered every nonth i s maintained by
each departnent. ¢ The attendance and
i nternal assessnment marks(assignnents,
tests and projects) are uploaded on the
col l ege website. The upl oaded
i nformati on can be accessed and
verified by the student as well as by
parents at any tinme. Any queries or
di screpanci es are resolved out to the
full satisfaction of students and
t eachers.

Research and Devel oprent

Wthin the rules of UGC, study |eave
with full renuneration is provided to
staff for PhD, post-doctoral research

work, duty leave is granted for

att endi ng wor kshops and traini ng
progranmmes. They are encouraged to
attend conferences and sem nars and

undertake research projects. The
teachers are al so granted sabbati cal

| eave for academ c pursuits and for

witing books. Lab visits to other

institutes are arranged for students to
gi ve them exposure to | atest research
and technol ogy

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

LIBRARY It is totally computerized
all the books bar coded. Smart cared is
been introduced for issuing and
recei ving the books. Stocks
verification of books are being done
annual ly. E-libraryfacilityis provided
for student and faculty nenbers. |ICT
FACILITY « Wfi enabled canpus. -«
Teachersand studentsare regularly
maki ng use of internet facility. ¢ The
institution organi se power point
presentation conpetition at both intra
and inter collegiate |levels. ¢ Teachers
are clarifying students doubts through
what sapp group during exanstudy
hol i days.

Human Resource Managenent

Human resource is an integral part of
an organi zation and the coll ege takes
ut nost care to manage this resource
very efficiently and carefully. The
roles and responsibilities, interests
and rights of the staff are respected
and protected within the purview of the
rules Apart fromfollow ng all rules of
remuneration, |eave and perquisites,
enphasis is laid on the welfare and
devel opnment of the staff. | o
Confidential performance appraisals are
regularly filled and used positively
for future inprovement. Personal files
and data are well recorded and
mai ntai ned. ¢ The col | ege has




conputerized account keeping and
adm ni strative system Pay-slips and PF
statenments of enployees are transmtted
el ectronically. The superannuation
benefits are also provided pronptly. -
Bi o-nmetric attendance system ensures
regularity and fair assessment of
teachi ng, students, and non-teaching
staff. o To notivate enployees and to
honour sincerity, certificate of
appreci ation for best worker is given
every year to one or two nenbers of
teachi ng and non-teaching staff of the
coll ege. ¢ The | eadership provides a
very congeni al environnent for
ef ficient working.

Industry Interaction / Collaboration

Pl acenent Commi tteeconstituted

byStaff Council in the coll egewrks to
provi de students with exposure to
resune witing, soft skill training,

i ndustry and enpl oynent opportunities.
Conpanies are invited by the college to
gi ve pre-placenment tal ks, conduct
interviews, and hol d di scussions.
Conpani es al so offer internships to
second year students during summer
break. The Pl acenent Cell works for
i ncreasing industry interaction,
net wor ki ng with corporations and
provi di ng corporate exposure to the
st udent s. Wr kshops, sem nars, awareness
programes are organi zed by the coll ege
whi ch involve em nent resource persons
fromindustries and institutes of
hi gher | earning. The col |l ege encourages
and hel ps students to take sunmer
trainings in research institutes and
i ndustries.

Adm ssion of Students

The admi ssion process in Sidana
Institution of Education is highly
transparent and consistent. The rul es
and regul ati ons of the Guru Nanak Dev
University are strictly adhered to. -
The entire adm ssion process is
published in the college prospectus. -
The adm ssions are purely nerit based.
For admi ssion to any course in the
coll ege, the candidates are required to
fill the university centralized
application form e« The cut-off lists
of various courses are displayed on the
coll ege and University websites. The
sane are al so displayed on the coll ege
noti ce boards. ¢ The admi ssion form and
procedure of the college is conpletely
online. The college has a fully
conmput eri sed adm ssi on nmanagenent




system

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Attendance software has been in use
for nonitoring students’ attendance.
After every class hour the concerned
course teacher will be marking the
absentees in the software system < The
Cl ass teacher marks | eave, and the
continuous internal assessnment marks in
the software system It hel ps the class
teacher to keep track of his/her batch
of students’ attendance, perfornmance
etc. Proper counseling is given for
poor perforners

Adm ni stration

e A software package called “easy”
has been used for preparation of yearly
budget with all required details. -«
Preparation of nonthly salary statenent
for teaching and Non-teaching staff has
been done using software system -
Hel ping the students to apply for
vari ous schol arshi ps under different
schenes. ¢ Preparation of Senester
Pl anner which includes all activities
such as invited tal ks, sem nars,
conferences etc.

Fi nance and Accounts

e Day to day transactions, vouchers
and bills are done through easy
software system e« Reports are

generated using the software system

St udent Admi ssi on and Support

During the admission tine, conplete
details of students are stored in the
software. Further, reports in different
forns are generated when there is a
need ari se.

Exam nati on

The Col | ege conducts Senester Wse
exam nation snoothly. The sitting
arrangement of the students is provided
online to avoid confusion on the
exam nation days. This al so saves tine
controls stress of the students during
exam nations. Notices related to examns
are al so posted and updated on priority
basis. Thus the Chief Exam nation
O ficer and exam nation committee in
Col | ege ensures transparency and
qui cker nethods of conducting exans.
Besi des that marks of the interna
exanms and senester exans are al so sent
to the University online. College also
Di spl ayed Internal Exam nation Results
Online on College Wbsite. Systemis
Student Friendly.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. Gursewak Nat i onal Si dana 0
Si ngh Bhul | ar Sem nar institute of
onTeacher Educati on ,
Educati on Khi al a Khurd ,
“l ssues and Anritsar
Chal | enges
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Oi ent at 12 4
i on i on 30/ 05/ 2019 |30/ 05/ 2019
Pr ogram Pr ogr am
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
VHRD 1 02/ 08/ 2019 08/ 08/ 2019 7
Sponsor ed
Wor kshop on
Action Research
and Case study
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 21 23 23
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Faculty is deputed for Heal th Canp Bl ood Transport facility Book
full Time Ph.D. Course Donation Literacy Canp bank facility Access of
Wor k program by payi ng Uniforms to class |V Free | W-Fi Free Concession to
full salary Free nedical medi cal facility is t he needy students Free



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/21134_Faculty_Emp_1658159724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/21134_Development_training_programmes_1658159735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/21134_Training_Programmes_1658159742.xlsx

facility is provided to
faculty G oup Insurance
schenme PF as per rule
Festival advance
Maternity | eave Medical

provided to Non —Teachi ng
Staff Group I nsurance
schene PF as per rule
Festival advance
Maternity | eave Medi cal

nmedical facility is
provi ded to Students

| eave Free Concession to
children of Staff
Transport facilities Book
Bank Facility Access of
W - Fi

| eave Transport
facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits every year.
Every year the managenent conducts financial audits in the nmonth of April for
10 days. The accounts of the College are audited regularly as per the
Governnent rules. An internal auditor audits our accounts every quarter. The
i nternal auditor checks receipts with fee receipts and paynents with vouchers
and necessary supporting. He also ensures that all paynents are duly
aut hori zed. The external auditor conducts statutory audit at the end of
financial year. The external audit is perfornmed by an independent Chartered
Account ant appointed as a Statutory Auditor of the Institute who initially
reviews the reports and observati ons nade by the Internal Audit Team and the
expl anations given by the Accountant of the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
70000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Jai Yes Si dana
Bhagwan, Educat i onal and
Princi pal Sant Wl fare Society
Hari Dass
Col | ege of
H gher
Educati on
Adm ni strative Yes Dr. Jai Yes Si dana
Bhagwan, Educat i onal and
Princi pal Sant Vel fare Society
Hari Dass
Col | ege of
H gher
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/21134_Funds_or_Grants_1658159753.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teachers Associ ation nenbers hel ps the college to arrange the pl ace
for organi zing free nedical check up canp in the surrounding areas. 2. Parents
comuni cate the views which the students hesitate to share directly to the
faculty and the higher authorities of the instititute. 3. Parents Teachers
Assocoati on provides regul ar feedback on the activities perfornmed by the
college for the welfare of the students and the society.

6.5.3 — Development programmes for support staff (at least three)

1. Meditation for Stress Managenment 2. Devel opnent of
Soft Skills

ICT Skills 3. Training in

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Registration of alumi association 2. Academ c and Administrative Audit of
the institute 3. Cean and G een Canpus and Pl astic Free Zone

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 10/ 09/ 2019 10/ 09/ 2019 10/ 09/ 2019 40
Regi strati on
of Al ummi
Associ ati on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Constitution 26/ 11/ 2019 26/ 11/ 2019 87 13
Day
Adul t 27/ 11/ 2019 28/ 11/ 2019 98 14
School i ng
HI V/ Al DS 01/ 12/ 2019 01/ 12/ 2019 88 8
Awar eness
Pr ogr amre
Di gital 02/ 12/ 2019 02/ 12/ 2019 77 5
Li teracy
Wren’ s Day 09/ 03/ 2020 09/ 03/ 2020 153 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21134_Quality_Initiatives_B_1658160026.xlsx

Percentage of power requirement of the University met by the renewable energy sources

Use LED Bl ubs and Tubes in the canpus,
during day tine for save electricity,
energy resource (solar Systemn

Encourages to use Natural
Plan in process to install

Sunl i ght
renewabl e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nl

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 11/ 2 2 Comuni 96
019 Awar eness |ty, advan
Camp on |tages and
Swachh |di sadvant
Bhar at ages
Abhi yan section
of the
soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

St udent s

16/ 07/ 2019

i nstitutional
i nformation and col | ege

websi t e.
commttee of the

ment i oned i

Code of

Code of conduct for
di fferent persons are

n

handbook of

conduct

institute nonitoring the
rul es and regul ati on and
code of conduct of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/21134_Inclusion_1657955619.xlsx

institution Code of

conduct for different
persons are nentioned in
institutional handbook of
i nformati on and col | ege
website. Code of conduct

conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

Code of conduct for
t eacher

16/ 04/ 2019

Code of conduct for
di fferent persons are
mentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
commttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

Code of conduct for
Pri nci pal

16/ 04/ 2019

Code of conduct for
di fferent persons are
nmentioned in
institutional handbook of
i nformati on and col | ege
websi te. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

Code of conduct for non
teaching staff

16/ 04/ 2019

Code of conduct for
di fferent persons are
nmentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 95
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Canpus Snoking Free Canpus Large Area G een canpus Proper
Sanitation facilities Social Responsibilities Initiatives: Rashtriya Ekta D was
Envi ronnent Day. Swachhyata Abhiyan | nternational

Wonen Day World Al DS Day



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/21134_promotion_activities_1657955631.xlsx

World No tobacco Day SadbhavanaDi was National Voters Day Education Day
I nternational Human Rights Day National Constitution Day Conservation of
Nat ural Resources Water Harvesting Pit

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE 1: ADAPTABILITY WTH CHANG NG NEEDS OBJECTI VES OF THE PRACTI CE: -
To adapt with changes in academic/creativel/literary/extension activities. ¢ To
devel op and i nprove acadeni c/sports/other infrastructure anenities « To pronote
avai | abl e human resources for start to achi eve new di nensi ons. THE CONTEXT: The
institution caters to the changing requirenments of the society and this is
reflected in its overall functioning. Skill and outcone based curricula, state-
of -the-art academ c and sport infrastructure facilities, extensive use of ICT
in adm nistration, research, exam nation and eval uati on are bei ng inpl enented.
Special attention is needed for the overall devel opment of students. Various
literary and creative activities are essential to foster the creative spirit of
students and give expression to their latent talents. Measures are taken for
wat er and soil conservation, judicious use of natural resources and use of
renewabl e energy which are essential for environnental protection and its
sustainability. Food processing and preservation is highly required for
enpowering the rural/agricultural sector, health, sanitation. Special attention
is focusing on the health care services THE PRACTI CE: Adaptation to the
Changi ng Needs/Policies: The institute is extrenely alert to the changing
circunstances, academic as well as social, and is proactive in accepting and
adapting to the needs. Institute uses ICT in academnmic, research and exam nation
activities, which helps it to stay abreast with the global trends. Online
resources |ike Google classroom etc. are used for effective teaching-I|earning
and Free online social networking apps |ike zoom and google neet are use to
interact with the students. The institution has devel oped skill and val ue added
courses for the B.Ed students It offers CBCS and credit transfer schene and
flexibility to learn at |earner’s pace through val ue-added courses, online
courses platforns. ICT boards is installed in the canpus and training is
provided on routine basis with regards its usage. This has facilitated the
teachi ng-1earni ng process. Apart from acadenic activities Sidana Institute of
Education organi zes rally, workshop awareness programre. Such platforns provide
students an opportunity to interact with conmmunity figures and get to know the
nuances of creative. Social Responsibility Sidana Institute of Education took
initiative to preserve environnent, creating awareness through extension
activities, tree plantation, awareness about the health and sanitation and
wat er conservation activities are successfully acconplished. Focusing on the
mental health during pandemi c situation, our institute conducted Internationa
Webi nar on “The I npact of COVID-19 on the Mental Health of the College Youth”
whi ch hel ped the youth to stay clamin this situation. EVIDENCE OF SUCCESS: The
students successfully conpleted the activities during the year. Infornmation
conmmmuni cation technology is used in teaching |earning process to nmake teaching
| earning nore effective. The webinar had proved fruitful in which the
academ ci ans and schol ars expressed their views to cope with the stress in this
critical period. Best Practice- Il TITLE Al umi Association OBJECTIVES « To
bring together all alumus students and the faculty of Sidana Institute of
Education to share their experiences with each other. ¢ Pronpting a strong
rel ati onship between alumi and the Sidana Institute of Education  To utilize
the rich experiences of old students of the college for the benefit and
progress of the present students ¢ To provide opportunity for social,
prof essi onal networking and career devel opnent of the all students. ¢ To
pronote the canpus placenents through the old students working in reputed
School Coll eges and Universities in India and abroad THE CONTEXT: The SH. K. L.
Si dana Alumi Association is registered under the societies Registration Act




(XXl of 1860). The Alumi Association cell of the Institute is in coordination
wi t h Gui dance and Counseling cell and Training and Pl acenent cell, organizes
alumi neet every year to review the activities of the current year and plan
the activities for the forthcom ng year. Sidana Institute of Education Face
book page, departnents Wiat sApp group, |nstagram account, group enmil ID etc
are available to connect with the Alumi and conduct the face to face Al umni

interaction and update the students of upcomi ng events at canpus. THE PRATI CE
SH. K L. Alumi Associ ation of Sidana Institution of Education has conducted

Alumi neets at Sidana Institute of Education SH KL Sidana Hall Khiala Khurd,

Anritsar.During the Alumi neeting, Alumi’s and respective Teachers are share

their views with each other and give theminformation regarding current trends
in teaching | earning process and practices trends in which they work. Al ummi

al so donat ed books for the needy students in the institute canmpus Library. There

i nvol venment in the institute helps to maintain the suitable inprovenents with

respect to the infrastructure facilities and academ c can be made in the
institute. Senior Alumi’s also interacted with the Illrd senester students and
guiding themin preparing their internship Files and how to deal with students
during teaching practice in Schools. Alumi are also guiding to the final year
students regarding how to face interviews and how to clear conpetitive exans.
EVI DENCE OF SUCCESS: Al ummi neet conducted every year and nmany students got

benefit fromthe neetings they got placenents in reputed colleges and school s.

Current batch of the students share their difficulties during internship. Poor

and needy students issued donated books fromthe Book Bank of the Institution.

PROBLEM ENCOUNTERD Due to change in Contact Number and Residential Address
alumi were not reached on tine during alumi neet.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sidanainstitutes.con sie-naac-portal.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sidana Institute of Education is one of the reputed Teacher Education
Institute. This institute is situated in border rural area. W believe that
education leads to enpowernent. In our institution we are nore concerned about
providing a quality education to our students although the ultinmate goal is to
ensure quality education. The institution provides good Institute- Linkage
est abl i shed through MoU s to the students and faculty. Quality education is not
only nmeant to student’s performance but al so can be a useful basis for
improving the quality of the educational service itself. Qur quality education
goal s are academ c excell ence inprove acadeni ¢ standards, applied |learning and
lifelong acadenic skills..The Coll ege provides anple opportunities to the
students fromdifferent streans to mingle together in academc as well as
sports, cultural and other extra-curricular activities organized through
different societies and clubs. The spirit of nutual work, discipline, social
responsibility towards conmunity devel opment and nation building is inculcated
through NSS, NGO s etc. The Col |l ege contributes towards wonen enpower nent by
organi zi ng various activities under the aegis of its Gender Sensitization and
Worren Devel opment Committee. W conduct extension lectures periodically on
various issues related to nental health and fenal e health issues. Apart from
this students are nmade aware of other social problens and are guided to sol ve
themwi th right corrective measures

Provide the weblink of the institution

https://sidanainstitutes.con sie-naac-portal.php



https://sidanainstitutes.com/sie-naac-portal.php
https://sidanainstitutes.com/sie-naac-portal.php

8.Future Plans of Actions for Next Academic Year

1. Planning to add new infrastructure to inprove the quality of teaching
| earni ng process. 2. Proposal for adequate representation of teaching staff in
the col |l ege managenent. 3. Suggestion to cel ebrate the inportant days of faculty
nmenbers (Birthdays, Anniversaries etc) 4. Inprovenent in renedial teaching to
rai se the |l evel of educational attainnent. 5. Planning to provide coaching for
various conpetitive exans PTET/CTET 6. Planning to develop Online Platformfor
teaching learning. 7. Encourage the faculty for Research and | nnovation. 8.
| mprovi ng placenment ratio of students.
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