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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution S| DANA | NSTI TUTE OF EDUCATI ON VI LLAGE
KH ALA KHURD, SUB TEHSI L LOPOKE, TEHSI L
AIJNALA, DI STT. AMRI TSAR, PUNJAB

Name of the head of the Institution Dr.(Ms) Jeewan Jyoti Sidana
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919888891002

Mobile no. 9988461002

Registered Email sie.anritsar @mail.com

Alternate Email j eewan_si dana@ahoo. co.in

Address Khi al a Khurd, Ram Tirath Road, Sub

Tehsi| | opoke, Tehsil A nala

City/Town Antitsar

State/UT Punj ab




Pincode

143109

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M s. Neet uMakkar Ali as Kani ka Bhati a

Phone no/Alternate Phone no.

+919988461002

Mobile no.

9888891002

Registered Email

si dana. i qac@nuail .com

Alternate Email

sie.anritsar @nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sidanainstitutes. cont sie-
docunent s/ naac/ agar - 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sidanainstitutes. com pdf/sielAc

adem c- Cal endar (2021-22) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2.81 2015 03- Mar - 2015 10- Aug- 2020
6. Date of Establishment of IQAC 10- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sidanainstitutes.com/sie-documents/naac/aqar-2017-18.pdf
https://sidanainstitutes.com/sie-documents/naac/aqar-2017-18.pdf
https://sidanainstitutes.com/pdf/sie/Academic-Calendar(2021-22).pdf
https://sidanainstitutes.com/pdf/sie/Academic-Calendar(2021-22).pdf

IQAC

Devel oped Smart C ass 25-Jul - 2018 95
Room for teaching 1
| ear ni ng process.
Revi ew of MOUs and 01- May-2018 135
Col | aborations for the 1
betterment of the faculty
and the students.
Revi ew of MOUs and 21-Jun-2018 94
Col | aborati ons for the 1
betternment of the faculty
and the students.
To pronote student 25- Aug- 2018 135
centric activities and 1
provi ding health
i nsurance to the
st udent s.
Est abl i shed the W-Fi and 02-Jul -2018 203
CCTV surveill ance systens 1
in the canpus.
Managenent of Bi o-waste 21-Jan- 2019 203
generated in canpus and 1
Conduct of green audit
for campus
Val ue added and skill - 20- Aug- 2018 177
oriented activities 120
started fromthis session
for the students
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20097_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/20097_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20097_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Arranged environnental awareness progranmme for preservation of natural
resources. ¢ Devel oped Smart Class Room ¢ WF and CCTV surveillance systens in
t he canpus. ¢ Managenent of Biowaste generated in canpus ¢ Conduct of green audit
for canpus. ¢ Review of MOUs and Col | aborations for the betternent of the faculty
and the students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To arrange environnental awareness Achi eved
programre for preservation of natural
resources.

Establ i shed the W-Fi and CCTV Achi eved
surveillance systens in the campus.

Managenent of Bi o-waste generated in Achi eved
campus and Conduct of green audit for
canpus

Revi ew of MOUs and Col | aborations for Achi eved
the betternent of the faculty and the

students
Val ue Added and skill based courses Achi eved
started at canpus for the students free
of cost.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Si dana Educational & Welfare Society 25- Mar - 2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20097_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20097_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/20097_Quality.xlsx

" AISHE:

Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, we have Mangenent |nformation
System at Sidana Institute of Education
which is used for decision making, for
the coordi nation, control , analysis
and visualization of information in our
organi zation. The institution is
steadily nmoving fromthe traditional to
aut omat ed managenent information
system The followi ng systens are fully
functional fromthe | ast few years: 1.
Bi onetric Attendance System for Staff

2. Library is partially automated. 3.
Institutional EMail System 4. Coll ege
Website 5. Android based apps such as
What sapp for dissemnating the
information and daily reporting. 6.
CCTV 7. The | atest news, updates and
information is provided to various

st akehol ders t hrough facebook and ot her
soci al media platforns

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

has a nechanismfor effective
commencenent of each academic year,

College is affiliated to Guru Nanak Dev University, Anritsar, Punjab which has
its adm ssion plan and policy, provides B.Ed. Programme curriculumalong wth
list of different courses, examn nation schene, weightage to the theory and
practi cum University conpletes entire adm ssion process by the end of July
every year. We strictly follow the syllabus, curriculumpolicy, plan and
i nstructions who given by GNDU. Col | ege have 2 year B.Ed. programe. Wile
revi sion and up gradation of syllabus is done at University |level, the college

docunented curriculumdelivery. At the
the Institute has neticul ously devel oped an
effective and result oriented mechani smfor curriculumdelivery and
docunent ati on. Academi ¢ Committee has been forned which ains to provide quality
education to the students and ensures all acadenic activities adhere to
university curriculumand its academ c cal endar. Every faculty menber during
the course of induction week, provides individual tine plans and reading lists
foe each course to the students as well as display it in the classroom From
the present session, institute has devel oped a healthy practice of making power
presentation to facilitate the students on the follow ng during induction week
- Programe Objectives and outcones - Course Cbjectives and Qutcones




(Separately of each course of studies) - Professional Ethics and ethics in
education These tinme plans are adhered to, so that the students able to gauge
with a degree of clarify, what portion of the curriculumw || be delivered
within the stipulated tinme frame. These tine plans are al so preserved each year
as documentation. Besides traditional |lectures and semi nars, infrastructure for
the use of ICT in classroom |ike power point presentations, smart boards and
audi o-vi sual support are all available to nmake the delivery of the curricul um
enabling and interesting for the students. In sone departnents, bridge courses
or supplenmentary courses are held in order to nake the curriculumdelivery nore
holistic and effective. Tutorials are held with nentoring and participative
| earni ng encouraged. Internal assessnment is done transparently w th exam ned
scripts shown to students. Inter-personal skills are enhanced through Val ue
Education. Curriculumtransacted by the institution provides opportunities for
the students to acquire and denonstrate know edge, skills, values and attitudes
related to various | earning areas The Curricul um pronotes a holistic approach
to education, placing equal enphasis on the devel opment of know edge,
under standing, skills, values and attitudes. The enphasis is laid on building
solid foundations of know edge and skills, introducing to students a
fundanment al under standi ng of key concepts and processes across a breath of key
| earning areas. Qur Institution provides different platforns to devel op deeper
understandi ng and clarity of thought for the students. W use a collaborative
and cooperative approach to enrich the |earning of students. Teamteachi ng and
Co-teaching (Co-Teaching is defined as two teachers (teacher candi date and
cooperating teacher) working together with groups of students; sharing the
pl anni ng, organi zation, delivery, and assessnent of instruction, as well as the

physi cal space) are used during the delivery of the |esson.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Hurman NI L 20/ 08/ 2018 Ni | Yes Yes

Ri ghts

Yoga and NI L 20/ 08/ 2018 Ni | Yes Yes
Medi t ati on

Ethic in NI L 04/ 02/ 2019 Ni | Yes Yes
Educati on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 75 0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/20097_Program_introduced_1648624308.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Ri ghts 20/ 08/ 2018 25
Yoga and Meditation 20/ 08/ 2018 25
Et hics in Education 04/ 02/ 2019 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd I nternship 91
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is two-way comuni cati on between the provider and the receiver.

Ef fective feedback, both positive and negative is inportant for continuous

i nprovenment as it hel ps in understanding the strengths, weaknesses,
opportunities and chal | enges faced by the organi zation. It is advantageous to
the organi zation as well as the stakehol ders as inprovisations made based on
the feedback received benefits all the stakehol ders. Feedback from students,
enpl oyees, alumi incul cates a sense of ownership about the organization and
makes them feel val ued and responsible. To obtain Regular feedback Institute
has devel oped different Feed Back Schedul es containing different key indicators
and inmportant goals in order to remain aligned part of continuous |earning
process for regular inprovisations to serve better An annual Feedback was
conducted to assess the satisfaction of educational institution regarding the
services of our college. Every year we gathered information from Students,
Parents, Alumi, and stakehol ders by a feedback form It helps us to gain an

i nsight into how college could inprove on various paranmeters. W val ue feedback
and treat it with highest respect, courtesy, value and confidentiality. A brief
anal ysis of the feedback is as follows- Feedback from students- Gathering
feedback fromstudents is a great way to get glinpse into their experience in
the col |l ege canpus. Feedback from students is hel pful in several ways and
buil ds a sense of goodwi || between the students and institution. Students have
rated teachers on various dinensions. Using rating scale then it is anal ysed
for every teacher by providing weightage to different attributes. It was
summari zed that teacher has all round and conpl ete know edge not only in the
subj ect are but beyond that. The teacher uses various nmeans very effectively to
make student know edgeabl e and wi se. The teacher has very high degree of self-
di scipline, passion and devotion for the teaching profession. Parent’s



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20097_Value_added_courses_1648624321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20097_Projects_undertaken_1648624330.xlsx

f eedback- Feedback was sorted and the opinion obtained for each paraneter is
represented as percentage of total nunber of feedback response obtained for
that paraneter represented in parentheses. Percentage overall average of rating
was al so conputed for each academnic session. On anal ysing the feedback

recei ved, over the course of tinme by the parents, it is observed that parents
are largely satisfied by the efforts made by the college adm nistration in

adm ssions, teaching and | earning, discipline and other related matters and
hi gh degree of satisfaction has been shown by the parents on inplenentations of
some of the suggestions made by them Al umi feedback- Though the college has a
history of years, its alumi can be traced into various fields |ike social,
political, entertainnment and industry. Alumi are very special for the
institution and create reputation through their success in their career path.
Alummi network fornms a bridge between the current students and alummi. Mostly
al utmus were the satisfied with the facilities provided to them by the coll ege
as library canteen and conputer lab etc. They all have appreciated the efforts
of college nmade for their overall devel opnent. The entire alumus has admtted
that their all grievances were handled by the College properly and in tine.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 200 0 177
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 177 0 18 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 15 6 6 6 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sidana Institute of Education has adopted a Mentoring System as a student support measure. A mentor is a
teacher acting both as a friend and a role model over a small group of students assigned to each mentor. Mentor
records the profile of all the assigned students with regards to their academic performance and participation in
campus activities and any other initiative. Mentee can contact their mentor for any academic or non-academic



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20097_Demand_ratio_1648625953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20097_ict_tools_1648626089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20097_e_resource_1648626081.xlsx

support. The mentor guides a student in his /her academic, emotional and psychological development,
particularly in the latter’s transition phase. The mentor guides his wards to take out the best in him/her. In this
system, Each faculty member is the mentor of a group of 15-16 mentees allocated to him/ her by the Principal of
the Institute. The teacher mentor collects personal information from the mentees without touching sensitive
issues or any information out of the mentee and then provides the needed counseling to her/ him. Critical issues
are brought in the notice of the Head of the Institute. The teacher meets the mentee formally or informally outside
class hours as well and guides them regarding their career options. A documented record of the mentoring
process is maintained by the mentor teacher for reference purposes. Types of Mentoring: Course-specific —
regarding attendance and performance in the present semester and overall performance in the previous
semester, participation in various activities on and off campus. Professional Guidance — regarding self-
employment opportunities, entrepreneurship development, morale, honesty, and integrity required for career
growth. Career advancement — regarding professional goals, selection of school or institute for career, higher
education, competitive exams etc. Role of Mentor: Meets the group of students at least twice a month.
Continuously monitors, counsels, guides and motivates the students in all academic matters. Advises students
regarding choice of electives, project, assignments etc. Contacts parents/guardians if situation demands e.qg.
academic irregularities, negative behavioral changes and interpersonal relations, detrimental activities etc.
Advises students in their career development/professional guidance. Keeps contact with the students even after
their graduation. Intimates Principal and suggest if any administrative action is called for. Maintains a brief but
clear record of all discussions with students. ¢

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

177 18 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

19

0

4

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd NA Senester 1 02/ 01/ 2018 29/ 03/ 2019
BEd NA Senester 2 19/ 12/ 2018 02/ 04/ 2019
BEd NA Senester 3 06/ 06/ 2019 27/ 07/ 2019
BEd NA Senester 4 31/ 05/ 2019 29/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20097_Honours_recieved_1648626165.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20097_Evaluation_1648626173.xlsx

The institution has a centralized continuous Internal Eval uation System as per
the nornms of Affiliating body i.e. Guru Nanak Dev University to assess the
programe as well as course outcomes throughout the year. However, Institute
organi zes orientation programfor the students at the comrencenent of new batch
every year. The program would help students to familiarize with the
institution, curricular and co-curricular activities, facilities, rules and
regulations etc. Initially, the students are identified and assessed as
Advanced Learners and Sl ow Learners on the basis of marks obtained at
G aduation for Under-G aduation and Post-G aduation Courses respectively..
l.Internal Exans 2.C ass Participation 3.C assroom Performance 4. Presentations
After one nonth of classes students are again assessed on the follow ng
paraneters to identify Advanced | earners and Slow | earners The mechani sm of
i nternal assessnent operates on continuous basis ¢ The nmechani sm of interna
assessnent operates on continuous basis ¢ Al internal assessment rel ated
deci sions are taken by the acadenmi c council in consultation with the teaching
and non- teaching staff of the college. ¢ The dates and other nodalities
pertai ning to exam nations are discussed denocratically in Academ ¢ Counci l
Exami nation Conmittee. ¢« Al concerned stakehol ders are inforned of Continuous
I nternal Eval uation through the college Prospectus, the institutional website
as well as display on the notice board. ¢ Students are inforned of this
educational strategy, nanmely continuous internal Evaluation at the begi nning of
the session. ¢ Internal Question papers are set based on Course outcones and as
well as University pattern. ¢ Renedial classes are provided on the
recomrendati on of nentors if the performance of student is not up to the mark
e Theory subjects are assessed through: o Md Senester Test o Assignnments o
Cl ass room senm nars * Practical subjects are assessed through: 0 PPT
Presentation Olnternal Viva o Mni projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution’s internal acadenic cal endar is thoughtfully drafted in such a
way that it is in syn with the University, GNDU Cal endar. The academ ¢ cal endar
outlines the senester class work schedul e i nternal exam nation schedul e,
external exam nation schedule, class roomactivities and tutorials etc are
properly spread out through the span of the session so that students can
continuously go through a process of eval uation and academ c growt h. The
faculty nmenbers got syllabus as well as tentative acadeni c cal endar com ng
semester in advance which enable themto plan and division of syllabus. The
head of the Institution finalizes the course allocation for the faculty nenbers
based on their choice and area of interest or expertise. 1. The Academ c
Cal endar is shared with all the faculty menbers to ensure the tinmely subni ssion
of Acadenic Inputs Such as - Lecture Plans, Question Banks, Mdel Test Papers
and Sol ution Sets as per the schedule. 2. Time Table for every course is
prepared according to the Acadeni c Cal endar and separate Tine Table is prepared
for Conmputer Lab and Language |l ab. Tine table in-charge prepares the tine table
as per the guideline of respective statuary bodies for the nunber of credit
hours for each subject prior to the commencenent of the senester. Academ c
cal endar is provided to the students through informtion handbook of the
institution as well as display on the notice board. In addition to the nmd-term
exanms other Institutional Internal activities such as begi nning of session,
Orientation Progranme, Cel ebration of Inportant days other activities etc are
al so part of academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sidanainstitutes.con sie-docunents/naac/ program out cones-c. pdf



https://sidanainstitutes.com/sie-documents/naac/program-outcomes-c.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
NA BEd Teacher 909 90 100
Educati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sidanainstitutes.conl si e-docunent s/ naac/ sss-e-1. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 180 Si dana 20000 20000
Proj ects Educati onal and
Wel fare Soci ety

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A Wor kshop on Drama and

Sidana Institute of

31/ 03/ 2019

Econony for Productivity
and Sustainability” by
M. Mandeep Singh G|

research Scholar of P.T.U
was organi zed at Sidana
Institute of Education.
Concept of sustai nable
Econom c devel opnent.

Art in Education by Educat i on
Dr. | ndu Sudhir, Assistant
Prof essor, Khal sa col | ege
of Education, Anritsar
Ext ensi on Lecture on” PTU 12/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20097_Pass_percentage_1648626183.xlsx
https://sidanainstitutes.com/sie-documents/naac/sss-e-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/20097_Research_Fund_1648636043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/20097_Awards_won_1648636032.xlsx

Center Start-up up Commencement
1 M ndl i nks Si dana M ndl i nks Sof t war e 26/ 06/ 2019
Technol ogy Educati onal |Technol ogi es | Devel opnent
and Wl fare Organi sation
Soci ety
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 00
I nt ernati onal NI L 0 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 9 0 0
nar s/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/20097_Incubation_centres_1648636020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20097_journals_notified_on_UGC_1648636005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20097_Books_and_Chapters_1648635990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20097_Bibliometrics_1648635977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/20097_Index_1648635962.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Pl antation Sidana Institute 5 80
Pr ogr ans of Education) NSS
unit
Say no to Plastic Si dana Institute 11 73
of Education) NSS
unit
Swachh bhar at (Sidana Institute 10 76
abhi yan of Education) NSS
unit
Nat i onal Vot er Sidana Institute 12 169
Day of Education) NSS
unit
I nt er nati onal (Sidana Institute 10 162
wonen day of Education) NSS
unit
Ref | ect or on Sidana Institute 10 168
tractors of Educati on
Sveep Programme (Sidana Institute 12 164
of Education) NSS
unit
I nt er nati onal Sidana Institute 9 170
yoga day of Educati on

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI |

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
SwachhBhar at A Si dana Swachh Bhar at 10 76
bhi yan Institute of Abhi yan
Educati on) NSS
uni t
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20097_Faculty_participation_1648635956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/20097_Extension_1648635944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/20097_Awards_for_extension_1648635858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20097_Students_in_extension_1648635828.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

faculty exchange

110

Si dana
Educati onal and
Wl fare Society

1

facul ty exchange

96

Si dana
Educati onal and
Wl fare Society

faculty exchange

112

Si dana
Educati onal and
Wl fare Society

faculty exchange

106

Si dana
Educati onal and
Wl fare Society

St udent Exchange

98

Si dana
Educati onal and
Wel fare Soci ety

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

B. Ed
I nternship
Sem |11

School
I nt ernship

Var i ous
school s
affiliated
to CBSE and
PSEB

23/ 07/ 2018

10/ 11/ 2018 91

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mohan Lal 06/ 01/ 2017 Facul ty, 196
Menorial Institute i nformati on and
of Educati on, cul tural Exchange
Mudhal
Khal sa Col | ege of 23/ 01/ 2019 Facul ty, 196
Education, Ranjit i nformati on and
Avenue, Anritsar cul tural Exchange
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/20097_Collab_activities_1648635816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20097_Linkages_1648635807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20097_MoU_1648635799.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
490000 487000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Partially Partially nil 2015
aut omated ( by
Advant a Sof t war e
Partially Partially ni |l 2017
aut onat ed (Akal web
soft)
| LMS Ful l'y nil 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4820 1152417 48 8620 4868 1161037
Books
816 263451 312 50214 1128 313665
Ref erence
Books
e- Books 0 0 58 16500 58 16500
Journal s 16 10840 0 0 16 10840
e- 0 0 1 19470 1 19470
Jour nal s
Di gital 0 0 1 19470 1 19470
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20097_augmentation_details_1648627971.xlsx

CD & 20 2000 0 20 20 2020
Vi deo
Li brary 1 27000 0 0 1 27000

Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
ni | ni | ni | Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 40 45 0 0 3 50 2
g
Added 0 0 0 0 0 0 0 0
Tot al 45 40 45 0 0 3 50 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

O ficial YouTube Channel
ht t ps: // www. yout ube. com’ channel / UCWOFsL
gBk CaUENJOMVOTK5ZQ
Googl e O ass Room Sie.online.classes@mail.com

What sApp G oup

Two What sApp agroups are created

sessi on w se

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

588500

588080

714500

726991

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/20097_Library_1648627867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/20097_e-content_by_teachers_1648627986.xlsx
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
Sie.online.classes@gmail.com
Two WhatsApp groups are created session wise
Two WhatsApp groups are created session wise

institutional Website, provide link)

The institution ensures adequate availability and optimal utilization of
physical infrastructure as it is censoriously linked to the nission of our
Institute —“To prepare outstandi ng educators, scholars and researchers and to
advance the profession of Teacher Education, To pronote research, devel opnent
and consul tancy, To develop critical thinking, effective comrunication and
learning skills in the student Teacher To inpart val ue based education suitable
to the needs of the society.” through technically advanced educati onal nethods.
The institute has adequate physical infrastructural facilities to run the
Educational Programme efficiently as per the Nornms and Standards |aid down by
Nat i onal Council for Teacher Education by affiliating body. Sidana Institute of
Educati on has devel oped conpl ete physical infrastructure as per NCTE norns to
run the B. Ed course. The institute has nodern and updated infrastructure and
| earning resources. Institution is located 10 kns off the Holy City Anritsar.
The Institute is a self-financed institute. ? Qut of total area, 4000 sq.
nmeters (01 acres) is exclusively earmarked for Sidana Institute of Education.
It has 2385.13 sq. neters built up area that acconmodates the adm nistrative
of fices and the acadenmic wing. ? There are four classroons and six nethod roons
wi th proper lighting and ventilation and all the classroons are well equi pped
with proper furniture, dais, projector and display boards. ? Adm nistrative
office, a staff roomand a Principal roomw th adequate space to conduct
neetings and discussions with the faculty. ? Well-equipped library and a
readi ng room havi ng seating capacity for 60 pupil teachers. Library has
internet connectivity and a photocopier with the facility of photocopying. ?
| CT Resource Centre fully equipped with 40 conputers with |atest configuration
and internet facility with each system ? Psychol ogy Resource Centre with
sufficient nunber of Tests and Psychol ogi cal Testing Equi pnent’s. ? The
Curriculum Laboratory is a Centre for instructional materials in teacher
education institutes. It is designed for the professional devel opnent of pupi
teachers. ? Art and Wrk Experience Resource Centre with adequate material. ?
We have wel | -furnished Tutorial rooms, Seminar Hall and a Milti purpose Hal
havi ng seating capacity of nore than five hundred persons to conduct various
academ c and cultural activities. ? The institute has separate comon roons for
boys and girls. There is a Rest cum Medi cal Room provided with First aid
facility. Sports, Miusic Room Canteen and a Store Room are al so available in
the coll ege canpus. ? Morning assenblies are conducted in Open Air Theatre as

well as in Miultipurpose Hall. A well sized Parking Space for vehicles is al so
available in the canpus. ? There is provision for indoor ganes such as Carom
Chess as well as outdoor ganes l|like Volley ball, Badm nton, Shot-put, Discus

throw, Rel ay-race, Kho-Kho, Tug-of- war and 200 netre athletic track for al
athletics activities. ? There are separate toilets and wash roons for boys,
girls and college staff. Proper Fire Safety nmeasures (Fire Extinguishers) are
al so placed in the college building. Institution has heavy Gen-set for the
power backup to neet the energency need. Its canpus is surrounded with

https://sidanainstitutes.com/sie.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student welfare 22 14136
frominstitution Scheme

Fi nanci al Support
from O her Sources



https://sidanainstitutes.com/sie.php

a) Nati onal Ni |

b) I nt ernati onal Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Val ue Added 20/ 08/ 2018 25 Sidana Institute
courses 1. Yoga and of Education
Medi at i on
Human Ri ghts 20/ 08/ 2018 25 Sidana Institute
of Education
Ethic in 04/ 02/ 2019 25 Si dana Institute
Educati on of Educati on
Soft Skills 16/ 01/ 2020 88 Si dana Engli sh
Devel opnent 1. Group Hub
Di scussi on
Decl amat i on 17/ 01/ 2020 163 Si dana Engli sh
Hub
Ext enpor e 20/ 01/ 2020 152 Si dana Engli sh
Hub
I ntervi ew 21/ 01/ 2020 77 Si dana Engli sh
preparation Hub

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 PSTET/ 176 176 15 22
CTET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20097_Scholarships_1648706612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20097_Development_Schemes_1648706633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20097_Guidance_1648706631.xlsx

Si dana | nt 15 2 Baba Karam 5 1
ernati onal Das Public
School School
,AnTitsar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 5 B. Ed Si dana Guru Nanak PG 1.
Institute of Dev M Sc.
Educati on Uni versity (Chemi stry)
Antitsar M A. (Eng),
M A.
(Punj abi ),
M A Eco.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Competition on COVID-19

Activity Level Number of Participants
Annual Sports Meet Col | ege Level 162
I nter School State Level 83
Conpetition
Post er Maki ng Col | ege Level 150

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Yout h Nat i onal 0 1 00 NI |
Festi val
2019 I nt er Nat i onal 0 4 00 NI |
Col | ege Co
npetition
Ni |l Lok Nat i onal 0 4 00 Ni |
Kal an
Par dashni
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/20097_Placement_1648706646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/20097_Progression_1648706653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20097_Qualifying_1648706659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20097_Activities_Organised_1648706667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/20097_awards_in_activities_1648706680.xlsx

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

REPORT STUDENT COUNCI L 2018- 2019 Introduction The Student Council is an
i ncreasingly common feature in many Col | eges and have worked to the benefit of
the institutes. Students have valuable contribution to make to the betternent
of their college and Their involvenent in the operation of the college is
itself a valuable part of the education process for the students. A Student
Counci| provides an opportunity for students to engage in a structured
partnership with Teachers, students and managenent in the operation of their
col | ege. Research indicates that Student Councils can inprove academ c
St andards and reduce dropout rates in colleges OBJECTIVES: ¢« To create a sense
of ownership of the college and its activities anbng the student population. e
To inprove understandi ng between and within groups through interaction and
communi cations ¢ Help in conducting academ c, sports and cultural activities
snoothly. ¢« Comuni cation and co-operation with college staff. ¢ Conduct
activities of the B.Ed. program snoothly. ¢ To devel op positive attitudes and
to practice good citizenship ¢ To increase student involvenent and col |l ege
pride ¢ To inprove college norale and general wel fare Executive Menbers of
Student Council (2018-2019)  Dr. Jeewan Jyoti Sidana Principal ¢« M. Pawandeep
Kaur Teacher In-charges  Ms. Navneet Kaur Treasurer ¢ M. Darshpreet Singh
Bhul l ar Di scipline Conmttee in-charge Menbers of Student Council: ¢ President
e Vice President. ¢ 8 Student Menbers. ¢ Secretary (student)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sidana institute of education has, organized the Alumi neet on 23-10-2018 in
Shri K. L. Sidana Auditorium The Alumi neet is conducted every year in order
to reconnect with the Alumi and cel ebrate their success and vari ous

achi evenents. The Alumi started arriving in college by 9.00 a.m and they were
received by the registration team and were taken on a canpus tour where they
revisited the famliar place where they had studies and were shown the various
devel opnents that had taken place since then. The Alumi Meet started with the
Shabad Kirtan seeking the blessings of almghty by the students of senester
(ii). The hosts of the event Chahat Maheshwari and Ri shi Soni ( students
pursuing B.Ed) invited the dignitaries to occupy the dais, to start the
occasi on on an auspicious note, the chief guest Ms. Swaj Gover(renowned
Soci al worker) proceeded to the dais, for the lighting of the |anp, acconpanied
by Principal, Dr. Jeewan Jyoti Sidana and Adnministration M. P.S. GII. Qur
Principal Dr. Jeewan Jyoti Sidana welconed all the dignitaries and all the
alumi for responding to the invitation fromcollege and being present for the
alumi nmeet in spite of their busy schedule. She then proceeded with presenting
the coll ege report highlighting the various milestones reached in the past

year. Sonme notable points were: ¢ Sidana Institute of education permanently
affiliated to GNDU. ¢ She spoke about various new courses offered by GNDU to
Sidana Institute of education. ¢ She informed about various achievenents of
youth festival. ¢ She congratul ates the students for 100 result in university
exam nation. ¢ She happily share the news that Sidana Institute affiliation
under 12(f) and 2(B). The suggestions and ideas for the overall devel opnent of
the institute were wel coned fromthe nenbers of alumi association. They shared
their val uabl e experiences. They were said to join the neeting of next year and

to contribute and support the institute in every manner. Asst. Prof., Kanika
Bhati a, cane forwaed She shared the ains and objectives of the Alummi neet. She
told that 400 students are in alummi association and still a lot nore to

register with the help of social nedia and the suggestions of alumi are always
wel coned by the Sidana Institute of Education. The Alummi placed at different




pl aces shared the different ideas to nake the canpus |ush green, environnent
friendly, Eco-friendly these ideas were wel comed and appreciated by Ms. Saw aj
Grover and Dr. Jeewan Jyoti Sidana. The tinme had conme, The alummi were treated
with cultural performance by students of semester- (ii) now, it had cone to
nost awai ted segnment of alummi neet and di stinguish Alumi Award was announced
by Assistant Professor, Ms. Kanika Bhatia. The distinguish alumni award 2018
was presented to Awardees Nanes: 1. Raninder Kaur 2. Sakshi Bagga 3. Kwal | eet
Kaur 4. Gurw nder Kaur

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

37500

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision Sidana Institute of Education is focused on to the dynam cs of gl obal
trend of socio- economic transformation, synthesis of education and technol ogy
for augnentation of academ ¢ and opportunities for the youth of the region
enpowering for gl obal recognition, devel oping professionally conmpetent and
socially sensitive teachers and academ c | eaders to achi eve professiona
excel l ence. M ssion Mssion of Sidana Institute of Education is to establish a
centre of Excellence for the advancenent and di ssem nati on of Know edge
benchmarked with the best possible in the country and globally accredited
teachers who have an urge for quality and excellence involving provision of
educati on by accepted standards of that students receive avail abl e know edge of
t he highest Standard and help themto enhance their human resource
capabilities. Relevance involves pronotion of education so as to devel op human
resources keeping pace with the changi ng econonic, social and cultura
devel opment of the country and val ue based education incul cating basic val ues
anong the youth. Values The institution believes in and endeavours at : -

I ncul cati ng val ue —based ways of thinking. « Contributing to sustainable human
life. « Fostering requisite conmtnent for adopting constitutional values. -
Decel opi ng technol ogy savvy scientific approach. ¢ Understandi ng and respecting
ecol ogi cal bal ance. ¢ Pronote denocratic way of thinking and denocratic
behavior. we follow a decentralized system of managenent by del egating the
authority and providing operational autonony to all the various functionaries
through a chain of conmttees. ¢ The Institute has a Governi ng Body which
del egates all the academ ¢ and operational decisions to the Principal who is
Menber Secretary of the Managing Conmittee. ¢ Principal who is Menber Secretary
of the Managing Committee. formul ates comopn working procedures and entrusts
the inplenmentation with the faculty menbers through Programre Coordi nators, who
are further assigned an Academ ¢ Coordinator to coordinate all academc
activities in the Institute. « The Faculty nenbers are entrusted with the
responsibilities in the formof various conmittees and are allowed to conduct
various prograns to enhance overall devel opnent of the students. Each Commttee
al so has Student Coordinators as a liaison between students and the faculty
coordi nators. ¢ The nenbers of teaching and non-teaching play equally
significant roles to participate in the decision-making systemof the Instiute.
Participati ve Managenent Institute pronotes culture of participative managenent




wherein the faculty menbers, staff and students are involved in various
activities. Al decisions of the Institution are taken by the Principal has
faculty and staff who provide suggestions to inprove the excellence in the
Institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

? Curricul um Devel opnent:
I ntroducti on on add-on courseand
fl exi bl e nunber of options. ¢ An
assessnent of the effectiveness of the
current curriculumis done through
f eedback obtained fromfaculty,
students, al unmmae, subject experts,
enpl oyers and nmenbers of the academ c
audit. After review ng suggestions from
al | stakehol ders, the Curricul um
Restructuring Conmittee brainstorns for
addi tional inputs.  Based on the
framewor k given, departnents devel op an
outline of the proposed
programe/ course, with details such as
course description, objectives,
unitisation of the courses, evaluation
patterns and references. The experience
gained by faculty nenbers as resource
persons at conferences,
sem nar s/ wor kshops and al so as nenbers
of Boards of Studies and Academ c Audit
Committees in other institutions
facilitates the process of revision. e
The major restructuring i s done
periodically after taking into
consi deration the feedback fromall the
st akehol ders such as al ummi, enpl oyers,
i ndustry and acadenmi c experts from
educational institutions. ¢ Curriculum
rel ated workshops and orientation
programes are organi sed. * Renewed the
strategies for the question paper
setting and renedi al neasures at the
institutional I|evel.

Teachi ng and Learni ng

e Teaching and Learning : Different
nodel s of teaching |ike advance
organi sor nodel by Ausubel, Inductive
t hi nki ng Model by Taba and vari ous
i nnovative techniques |ike Peer
Tutoring, collaborative |earning, team
teaching etc. adopted by the
institution in Teaching and | earning e
Use of Probl em solving , Case studies
and Rol e play nethods in teaching




Experiential learning to reinforce the

di fferent nodels of teaching.
Audi o vi sual aidsfor effective teaching

learning « View ng and di scussion of
documentaries and novies o Article
revi ew and Using | anguage lab to
enhance communi cative skills. « ICT
enabl ed teaching -Ilearning process.

fundanental s of the subject. ¢ Use of
* Use of

| earni ng process. ¢ Use of video-
conferencing « Preparation and
utilization of E-learning nodul es

Exam nati on and Eval uati on

Eval uation of students is based on
bot h Conti nuous Assessnent (internal)
and the End term Exam nations
(external) « Different nethods of
assessing the student -tests, quiz,
sem nars, assignnents, projects,
dramati zation of plays, etc. -
Formative and summati ve assessnents

Research and Devel oprent

e Internet facility available in the
college naking it a W-Fi canpus. -
Perm ssion granted to teachers to
present papers in international
nati onal and state | evel sem nars and
conference « Perm ssion granted to
teachers to attend coursework in Ph.D
with full pay ¢ Purchase of
booksdi gital resources and
psychol ogi cal tests for researches e
Encour ages Peer researchers

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e More nunber of reference and text
books was added. < |nplenentation of E-
governance ¢ Functional and updated
website of the college ¢ Provision of
Fully digitalised and automated library
e The existing automated software is
upgraded to neet the chall enges of the
day-to-day technical activities. e
Provi sion of CD Rons and DVD for the
students and the staff ¢ internet and
W-Fi facility  Conputers with printer
and scanner nmade available in the
office and library ¢ Upgradation of
Col | ege Canteen, water facilities and
hostel facilities ¢ Provision of Hal
and Sem nar Hall for various functions
and activities

Human Resour ce Managenent

* Oientation to teaching and non
teaching staff. ¢ Recruiting the staff
as per UGCNCTEGNDU norns ¢ Regul ar
Per f ormance apprai sal and eval uati ons
of the faculty before the pronotion e
Regul ar sem nars, workshops, extension
| ectures and conferences for the
prof essional growth of the teachers and




non-teaching staff ¢ Perm ssion granted
to teachers to present papers in
international, national and state |evel
sem nars and conferences. ¢ Perm ssion
granted to teachers to attend
coursework in Ph.Dwith full pay -
Trai ning progranmes are periodically
organi sed for newrecruits. In order to
enhance capacities of staff need-based
t rai ni ng/ wor kshops are organi sed for
faculty, admnistrative, and supportive
staff.

I ndustry Interaction / Coll aboration

Col l aboration with the practice
teachi ng schools for training of the
pupi | teachers.

Adm ssion of Students

The Col | ege websit eand handbook
contain information about the
institution and the progranmes offered.
Thehandbookt hat hi ghlights the details
of various programes of the College is
prepared every year prior to the
comrencenent of adnmissions. It is given
to the applicants along with the
application form e« Centralised online
counselling is done by the affiliating
Uni versity for the adni ssionof the B. Ed
students. All information relating to
adm ssion processes is made known to
the public by way of a Hel p Desk that
is set up during adm ssions. Student
vol unteers assist in guiding the
candi dates and their parents during the
adm ssion process. The use of |ICT has
facilitated the adm ssion process and
has reduced the anmount of paperwork as
wel | as the use of paper.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The Student Council [iaison between
the students and the staff. Academ c
support is provided to weak students.

The Library wel cones students for

reference and study. A Book Bank is
al so avail able. In case of serious
illness, students are visited in
hospital by staff and conpani ons. So
too during bereavenent of famly
menbers. Financially challenged
students receive sponsorship through
‘“Earn While You Learn’ Schene

Exam nati on

The Col | ege conducts Senester Wse
exam nation snoothly. The sitting
arrangenent of the students is provided
online to avoid confusion on the
exanm nation days. This al so saves tinme




basi s.

exam nati ons.

controls stress of the students during
Notices related to examns
are al so posted and updated on priority
exam nation commttee in College
ensures transparency and qui cker

nmet hods of conducting exans.

Pl anni ng and Devel opnent

Pl anni ng Board,
non-teachi ng staff,

pl anni ng for

budget

There is a Building Conmittee with
menbers fromfaculty and office staff
to assist with the planning and
execution of vertical
col | ege,

extension of the
infrastructure
associ ated with the new wi ng. The
conprising teachers,
di scusses financi al
matters regarding grants received,
needs of departnents so as to plan and

Adm ni strati on

adm ssi on,

mai nt ai ned,

st udent

i kewi se

The website displays notices before
and reports of

witten by students.
Accounts documentation is digitally
i nformation

recent events

Most of the

Fi nance and Accounts

teaching staff.

Pl anni ng Board (for financi al
pl anni ng and i npl enent ati on)
the participation of teachers and non-
Every grant to the
college is discussed in this Board.
Budgets for each departnent at the
begi nning of the academ c year

formpart of the discussions.
Li brary committee prepares and pl ans
for the book budget with individua
depart nents.

i nvol ves

al so
The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M's. Neetu Wor kshop on Guru Nanak 500
Makkar NAAC organi zed | Dev University
by 1QAC G N.D. U ,Anti t sar
2019 Ms. Neetu MHRD Guru Nanak 500
Makkar Sponsor ed Dev University,
Wor kshop on Anritsar
Devel opi ng E-
cont ent
2019 M s. Navneet Wor kshop on * Guru Nanak 500
Bhangu Instructional |Dev University,
strategies for Antitsar
soci al Sci ence
teachers




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop NI L 19 0
on 03/ 09/ 2018 |06/ 09/ 2018
ef fective
t eachi ng
pl an
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop on
| nstructional
strategies for
soci al science
t eachers

10/ 05/ 2019

23/ 05/ 2019

24

Wor kshop on
“E Content Deve
| opment ” conduct
ed by G\DU
Anritsar

19/ 04/ 2019

02/ 05/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

18

18

21

21

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Faculty is deputed for
full Time Ph.D. Course
Wor k program by payi ng

full salary Free nedical

facility is provided to

faculty G oup Insurance

schenme PF as per rule

Festival advance

Maternity | eave Medi cal

| eave Free Concession to
children of Staff

Heal th Canp Bl ood
Donation Literacy Canp
Uniforms to class IV Free
nmedi cal facility is
provi ded to Non —Teachi ng
Staff Group I nsurance
schene PF as per rule
Festival advance
Maternity | eave Medi cal
| eave Transport
facilities

Transport facilities
Book bank Access of W-Fi
Free Concession to
children Free nedical
facility is provided to
St udent s



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/20097_Faculty_Emp_1652177180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20097_Development_training_programmes_1652177171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/20097_Training_Programmes_1652177164.xlsx

Transport facilities Book
Bank Facility Access of
W - Fi

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits every year.
Every year the managenent conducts financial audits in the nmonth of April for
10 days. The accounts of the College are audited regularly as per the
Governnent rules. An internal auditor audits our accounts every quarter. The
i nternal auditor checks receipts with fee receipts and paynents wi th vouchers
and necessary supporting. He also ensures that all paynents are duly
aut hori zed. The external auditor conducts statutory audit at the end of
financial year. The external audit is performed by an independent Chartered
Account ant appointed as a Statutory Auditor of the Institute who initially
reviews the reports and observations made by the Internal Audit Team and the
expl anations given by the Accountant of the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

63258

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Jai Yes Si dana
Bhagwan Educati onal and
Wel fare Soci ety
Adm nistrative Yes Dr. Jai Yes Si dana
Bhagwan Educati onal and

Wel fare Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Formation of an Executive Committee for the snmooth functioning 2. Regul ar
feedback fromthe parents for the overall devel opnment of the college 3.
Participation in various inportant days as guests.

6.5.3 — Development programmes for support staff (at least three)

1. To attend sem nars, workshops and seminars 2. Internet facility in library
for the enrichnment of teaching and learning 3. Mdttivation to faculty for the
research projects.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To start val ue added courses and skill devel opnent courses 2. To review MOU
for the betternent of the staff and students 3 To arrange environment awareness
pr ogr anme



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/20097_Funds_or_Grants_1652177152.xlsx

6.5.5 — Internal Quality Assurance System Details

cl assroons
for Teaching
Lear ni ng
Process

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 devel oped 15/ 04/ 2018 25/ 07/ 2018 25/ 07/ 2018 95
Smar t

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
? Nati onal 25/ 01/ 2019 25/ 01/ 2019 47 3
Vot er Day
? 08/ 03/ 2019 08/ 03/ 2019 47 3
I nt er nati onal
Wnen Day
? SVEEP 24/ 04/ 2019 30/ 04/ 2019 176 21
program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Use LED Bl ubs and Tubes in the canpus Encourages to use Natural
day tine for save electricity. Plane in process to install

resource (solar Systen)

Sunl i ght during
renewabl e ener gy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities

Rest Roons Yes 0

Scri bes for exam nation No 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20097_Quality_Initiatives_B_1652177140.xlsx

Speci al skill Yes 0
devel oprment for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 09/ 2 1 Tree Pl 85
019 antation |Awar eness
Program | Program
for |ocal
peopl e of
t he
vil | age,
t eachers
and
students
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Princi pal

22/ 04/ 2019

Code of conduct for
di fferent persons are
nmentioned in
institutional handbook of
i nformati on and col | ege
website. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

Code of conduct for non
teaching staff

22/ 04/ 2019

Code of conduct for
di fferent persons are
mentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conmmittee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

Code of conduct for
St udent s

15/ 07/ 2019

Code of conduct for
di fferent persons are
nmentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20097_Inclusion_1652157650.xlsx

i nstitutional handbook of
i nformati on and col | ege
website. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution Code of
conduct for different
persons are mentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ation and
code of conduct of the
institution

Code of conduct for 22/ 04/ 2019 Code of conduct for
Teachers di fferent persons are
nmentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conm ttee of the
institute nonitoring the
rul es and regul ati on and
code of conduct of the
institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 03/ 2019 21/ 03/ 2019 179
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Campus Snoking Free Canpus Large Area G een canpus Proper
Sanitation facilities

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE: Enhanci ng Teachi ng Learning Process GOAL To ensure that academ c
cal endar should followed and conplete the syllabus accordingly. To encourage
teachers to adapt to technol ogi cal advancenents including |ICT adoption in class
roomteaching. To ensure the peer is tutoring and Cooperative |earning. To
ensure percentage will inproved senester wi se and enhance the nunber of ranks
bagged by the institute at the university |evel exam nations. THE CONTEXT
Di vision of the syllabus in different section have al ways keeping in the m nd
by the teacher, unit test class test are planned accordingly. If teachers find

it difficult to keep pace with the techno — savvy pupil |earners, the peer
tutoring and cooperative teaching will take place in the regular classroonmt
wi Il beneficial for the teacher and as well as for the students. It has becone

essential for the teachers to adopt to the | atest pedagogic styles and include
ICT in class roomteaching. To avoid m smatch between the pupil |earner and the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/20097_promotion_activities_1652158858.xlsx

teacher handling varieties of tools available for teaching — |l earning the peer
tutoring and cooperative teaching hel ps at various stages of teaching. The
PRACTI CE Students got information of overall acadenmic year by the information
handbook and institution website The teaching — learning committee along with
the head of the Institute nonitor the pace of coverage of the syllabus.
Teachers upgraded their know edge and engaged in various faculty devel opnent
programre to enhance their know edge and skill in teaching. Informal feedback
is obtained fromstudents regarding the content delivery by different teachers.
Students evaluation is done with the hel p of assignnents, tests, classroom
behavi or, attendance and project works. Different resource roons and ICT | ab
communi cation |l ab are available to teach the future teachers how to teach in
the classroom Conputer experts and other expert staff train the teachers in
t he use of Power Point Presentations, browsing the internet for useful
resources, uploading content on the coll ege website, use of google docs for
information sharing, etc. EVIDENCE OF SUCCESS Teachers have adopted nodern
pedagogi c styles and ICT in their classes. Teacher Recorded |l ectures are
avai | abl e on You Tube Appropriate nedia is used to teach the students.
Appropriately paced and tinely conpletion of syllabus. Students feedback have
taken tine to tinme. Inprovenent in results. PROBLEM ENCOUNTERD The denmand for
I CT resources is increasing and paucity of funds has been the biggest
i npedi nrent which may danpen the spirit of technol ogy adopti on by teachers. Best
Practice- Il Title: Comunity Engagenent Goal: In today’s world, where majority
of the people are pursuing only self interests relentlessly, the institution
recogni zes the need to incul cate universal values |ike pronotion of truth,
sel fl essness, righteousness etc in the conmunity |level. THE CONTEXT The NSS
Cell corporate with the comunity and encourages the students to involve them
in various awareness programmes. |t hel ps the each nenber of the conmunity to
devel op harnoni ous devel opnent of body, mind and soul and pronotion of
uni versal values. Cultivate inner cal mess-a way to peace and devel op the
feeling to help others .it helps to preach and practice truthfulness , trust to
each other. NSS activities help the students to deal with acadenm c, non
acedem ¢ and enotional stress by tapping their inner sources of strength.
Communi ty engagenment progranmes devel op a positive attitude anong the students
as well as in the commnity nmenbers. THE PRACTI CE: The NSS cell has organi sed
the following activities. a) A programme on pronotion of universal val ues on
21.06.18. b)Environnment Awareness programme regarding plant nore trees
24-9-2018 c) Awar eness programe regarding sanitation facilities Swachh Bhar at
Abhi yan on 2.10.2018 d) Programre on inportance of Denpbcratic Institution and
anti-drug awareness programe on National Youth Dayl2.1.19. e) Psychol ogi cal
counselling of girl child in comrenoration of International Wwnan’s Day hel d on
08.03.19. f)Create awareness to save lives with installation reflector on
tractor 18.3. 2019 g) Create awareness to use right to vote in proper manner
24-4-2019 EVI DENCE OF SUCCESS Students are increasingly taking interest in this
practice. They are regularly attending these classes as well as eintract with
the community to create awareness. PROBLEM ENCOUNTERD Sone tine conmunity
people are not taking any initiatives. Cimatic conditions also create
hi ndrance to inplenent these activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sidanainstitutes.com sie-naac-portal.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust. Provide the weblink of the



https://sidanainstitutes.com/sie-naac-portal.php

institution in not nore than 500 words The Institute has continuously and
successfully maintained the quality of education, as is evident from various
academ c paraneters .Since its inception, all the requisite nornms of governing
authorities have been inplenented to see that service to the society through
quality technical education is served. Staff, students and the stakehol ders
enj oy the association with the institution due to its transparency in entire
The Academnic Calendar is prepared well in advance before the comencenent of
every session which outlines the beginning of the session, Internal Exanms and
Ext ernal Exans schedule. Al the academ c activities are conducted as per the
Academ ¢ Cal endar along with co-curricular activitiesFaculty nenbers
fortnightly give assignnents and presentations to the students and ask
subm ssions for their internal assessnment. Special Internal Exans are al so
conducted as another attenpt for the Absent students. Feedback of the faculty
menbers is taken fromthe students in every session. Saving water and rain water
harvesting is also taught as an activity as the institute is well planned to
harvest rain water in the canpus itself the students learn fromthe environnent
around themin the canpus. The conservation drive focuses on the judicious and
proper utilization of water. This is an ideal solution of water problem where
there is inadequate groundwater supply and surface sources are either |acking
or insignificant. Rain water is bacteriologically pure, free fromorganic
matter and soft in nature. In the present-day world, rapid urbanization coupl ed
with industrialization has becone the order of the day. Added to urbanization,
scanty and erratic rainfall is often resulting in reduction in water |evels
i ndi cating depletion in storage in the surface reservoirs. Dependence on ground
water is increasing rapidly over the past two decades. The denmand is so high
that indiscrimnate use of groundwater resulting in steep fall of the ground
water levels and there is also reduction in yields.

Provide the weblink of the institution

https://sidanainstitutes.comsie.php

8.Future Plans of Actions for Next Academic Year

1. To strengthen the Placenent Cell and review on the progress of the cell. 2.
Faculty Menbers will prepare Self Appraisal Report and submt the report to the
concerned incharge. 3. To conduct Student Satisfaction Survey 4. To conduct
Orientation Programme on “ Use of Library Resources” 5. Preparation for the 2nd
Cycle of NAAC 6. Plan to organi ze Extension Activities for Social Cause on a
| arge scale. 7. To shift teaching learning fromnornal to bl ended |learning for
the better outcone by adding online services for the students along with the
of fli ne canpus node.
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