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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution S| DANA | NSTI TUTE OF EDUCATI ON VI LLAGE
KH ALA KHURD, SUB TEHSI L LOPOKE, TEHSI L
AIJNALA, DI STT. AMRI TSAR, PUNJAB

Name of the head of the Institution Dr. (Ms) Jeewan Jyoti Sidana
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919888891002

Mobile no. 9988461002

Registered Email sie.anritsar @mail.com

Alternate Email j eewan_si dana@ahoo. co.in

Address Khi al a Khurd, Ram Tirath Road, Sub

Tehsi| | opoke, Tehsil A nala

City/Town Antitsar

State/UT Punj ab




Pincode

143001

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Neetu Makkar Alias Kani ka Bhatia

Phone no/Alternate Phone no.

+919988461002

Mobile no.

9888891002

Registered Email

si dana. i qac@nuail .com

Alternate Email

sie.anritsar @nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sidanainstitutes. cont sie-
docunent s/ naac/ agar - 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sidanainstitutes.cont si e-docune
nt s/ naac/ acadeni c- cal endar - 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2.81 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 10- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sidanainstitutes.com/sie-documents/naac/aqar-2016-17.pdf
https://sidanainstitutes.com/sie-documents/naac/aqar-2016-17.pdf
https://sidanainstitutes.com/sie-documents/naac/academic-calendar-2017-18.pdf
https://sidanainstitutes.com/sie-documents/naac/academic-calendar-2017-18.pdf

IQAC

One week orientation 25- Feb- 2018 22
progranms for O fice 7
Managenment & Conput er
Trai ni ng
Strengt hen of the 20- Jan- 2018 135
research activities in 7
the institute and
noti vate Faculty nenbers
to join FDP.
I n- house Expert Lectures 01- Apr-2017 230
& Sem nar. 14
I ntroduction of skill 10- Aug- 2017 135
based courses 172
Construction new 01- May- 2017 4
adm ssion comm ttee for 1
the new session i.e.
2017-18 for strengthen
admi ssion process with
reference to all the
norms and conditions of
all the bodies for the
adm ssion of students
Readi ng resources in the 29- May- 2017 95
library was devel oped in 1
the form of e-books and
subscription of nore
educational journals
The academ ¢ and 24- Mar - 2018 135
adm ni strative audit 1
Feedback and suggestions 26- Mar - 2018 155
fromfaculty nmenbers / 5
students, Alumi &
parents on Curriculum &
Eval uati on process
Formati on of Parent- 28- Feb- 2018 76
Teacher Associ ation 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13371_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13371_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Introduction of skill based courses ¢ Formation of Parent Teacher Association.
e The acadenic and administrative audit « Digitalization of library resource
center. ¢ Faculty Devel opment Prograns, Conference, Senm nar and Wrkshops.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ntroduction of skill based courses Achi eved
Formati on of Parent- Teacher Successfully conpl et ed

Associ ati on

To conduct academnmi ¢ and administrative |[Conpleted

audi t
To devel op reading resources in the Compl et ed Successful ly
l'ibrary
To conduct Faculty Devel opnent Arranged
Prograns, Conference, Sem nar and
Wor kshops
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Si dana Educational and Wl fare Society 25- Mar - 2017

15. Whether NAAC/or any other accredited No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/13371_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13371_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13371_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13371_Quality.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 03- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes, we have Managenent | nformation

currently operational (maximum 500 words) System at Sidana Institute of Education
which is used for decision making, for
t he coordination, control , analysis

and visualization of information in our
organi zation. The institution is
steadily nmoving fromthe traditional to
aut omat ed managenent i nformation
system The follow ng systens are fully
functional fromthe | ast few years: 1.
Bi ometric Attendance System for Staff

2. Library is partially automated. 3.
Institutional EMail System 4. Coll ege
Website 5. Android based apps such as
What sapp for dissem nating the
information and daily reporting. 6.
CCTV 7. The | atest news, updates and
information is provided to various

st akehol ders t hrough facebook and

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Guru Nanak Dev University, Anritsar, Punjab. The
uni versity provides B.Ed. Programme curriculumalong with |ist of different
courses, exam nation schene, weightage to the theory and practicum The college
strictly follows the guidelines of adm ssion process as nmentioned by GNDU. W
follow the syllabus, curriculumpolicy, plan and instructions given by G\DU
The Curriculum pronotes a holistic approach to education, placing equa
enphasi s on the devel opnment of know edge, understanding, skills, values and
attitudes. The enmphasis is laid on building solid foundations of know edge and
skills, introducing to students a fundanental understandi ng of key concepts and
processes across key learning areas. Qur college pays utnpst attention through
t he adoption of various neasures |ike conpletion and execution of the
prescribed curriculumand syllabus. Qur academ c cal endar is based on Academ c
Cal endar provided by Dean Education, GNDU, Anritsar, all the college
Activities, Sem nars, Wrkshops and other events are totally based on it. The
academ c Conmittee finalizes the tinmetable and tentative academ c cal endar with




activities provided in the Coll ege Handbook enabling the faculty and students
to obtain prior information before the comencenent of every academ c year to
enable the faculty nenbers to plan their teaching schedule with greater
flexibility and well in advance. Al the staff nenbers are encouraged to attend
the sem nars presented by the fellow staff nenbers to brush up the topics and
to add the individual insights for enhancing the theoretical as well as the
practi cal know edge of the topics covered. The subjects are allotted after
careful consideration of their qualifications of the teachers’ subject
speci al i zati ons, experience and performance of the faculty. The faculty menbers
are expected to undertake a thorough analysis of the prescribed syllabus and
draw up a teaching plan to match the | earning capacities of students.
Transaction of Curriculum College ensures optinmumutilizations of avail able
human and material resources through innovative techniques |ike teamteaching,
cooperative teaching, role-playing, project method, enquiry based instruction
and bl ended teaching with the help of well-equipped classroons, |abs, digital
Iibrary, playgrounds, traditional lectures, semnars, infrastructure for the
use of ICT in classroom |ike power point presentations, smart boards and audi o-
vi sual support etc are all available to nake the delivery of the curricul um
interesting for the students. Apart fromthe prescribed syllabus, Value Added
courses and bridge courses are provided to the students for their holistic
devel opnment. Soft Skills: Curriculumtransacted by the institution provides
opportunities for the students to acquire and denonstrate know edge, skills,
val ues and attitudes related to various |earning areas. The Col |l ege seeks to
ensure the continuous rel evance of its programe and pleads for nodification in
the existing courses to neet the energi ng needs. Although the institute has to
follow the curriculum as prescribed by GNDU however it makes efforts to assess
to existing curriculum work to bring the desired changes to nake it nore
ef fective, update the existing curriculumand nake it nore effective and
efficient fromstudent teachers’ point. Al the teachers prepare their own unit
pl an and action plan for his/her course requirenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Human Ni | 04/ 09/ 2017 48 yes yes
Ri ghts
Yoga and NI L 05/ 02/ 2018 36 yes yes
Medi tati on
Ethics in NI L 05/ 02/ 2018 36 yes yes
Educat i on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEd e Vocational and Wrk 02/ 01/ 2018
Education — i

BEd e Health and Physi cal 02/ 01/ 2018
Education —ii

BEd * Peace and Val ue 02/ 01/ 2018
Education- iii

BEd e Cuidance and 02/ 01/ 2018

Counseling — iv

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13371_Program_introduced_1648603477.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BEd Vocat i onal and Work 02/ 01/ 2018

Education — i
BEd Heal th and Physi cal 02/ 01/ 2018

Education —ii
BEd Peace and Val ue 02/ 01/ 2018

Education- iii
BEd CGui dance and Counsel i ng 02/ 01/ 2018

—iv
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 65 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Ri ghts 04/ 09/ 2017 20
Yoga and Meditation 05/ 02/ 2018 25
Et hics in Education 05/ 02/ 2018 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd I nt er nshi ps 43
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

An annual Feedback was conducted to assess the satisfaction of educationa
institution regarding the services of our college. Every year we gathered
informati on from Students, Parents, Alumi, and stakehol ders by a feedback
form It helps us to gain an insight into how college could inprove on various
paraneters. We val ue feedback and treat it with highest respect, courtesy,
val ue and confidentiality. A brief analysis of the feedback is as foll ows-



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13371_Value_added_courses_1648603491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13371_Projects_undertaken_1648603509.xlsx

Feedback from students- Gathering feedback fromstudents is a great way to get
glinpse into their experience in the college canpus. Feedback from students is
hel pful in several ways and builds a sense of goodw || between the students and
institution. Students have rated teachers on various di nensions. Using rating
scale then it is analysed for every teacher by providing weightage to different
attributes. It was summari zed that teacher has all round and conpl ete know edge
not only in the subject are but beyond that. The teacher uses various means
very effectively to make student know edgeabl e and wi se. The teacher has very
hi gh degree of self-discipline, passion and devotion for the teaching
profession. Parent’s feedback- Feedback was sorted and the opinion obtained for
each paraneter is represented as percentage of total nunber of feedback
response obtained for that paraneter represented in parentheses. Percentage
overal |l average of rating was al so conmputed for each academnm ¢ session. On

anal ysi ng the feedback received, over the course of time by the parents, it is
observed that parents are largely satisfied by the efforts made by the coll ege
adm ni stration in adni ssions, teaching and | earning, discipline and ot her
related matters and hi gh degree of satisfaction has been shown by the parents
on inplenentations of sone of the suggestions made by them Al ummi feedback-
Though the college has a history of years, its alumi can be traced into
various fields like social, political, entertainment and industry. Alumi are
very special for the institution and create reputation through their success in
their career path. Alumi network fornms a bridge between the current students
and alumi. Mstly alumus were the satisfied with the facilities provided to
them by the college as |library canteen and conmputer | ab etc. They all have
appreciated the efforts of college made for their overall devel opnment. The
entire alumus has adnmitted that their all grievances were handl ed by the
Col l ege properly and in time. The entire alumus was satisfied with the career
gui dance and counsel ling for higher studies and they have conveyed their thanks
for that they have inforned about the vacancies for the placenent according to
their qualification. Sonme al unmus suggested that they should be infornmed about
the Sem nar and wor kshop etc. on their email 1D so that they can participated
in such activities. After the analysis of the feedback, college works
constantly for the inprovenent of teaching and |earning process to nmaxim ze the
benefit of the resources to the students. Every suggestion is carefully

eval uated and taken in right spirit and uses sane to inprove different areas of
servi ces.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 105 98
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 141 0 20 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13371_Demand_ratio_1659682071.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 11 6 5 5 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sidana Institute of Education has adopted a Mentoring System as a student support measure. A mentor is a
teacher acting both as a friend and a role model over a small group of students assigned to each mentor. Mentor
records the profile of all the assigned students with regards to their academic performance and participation in
campus activities and any other initiative. Mentee can contact their mentor for any academic or non-academic
support. The mentor guides a student in his /her academic, emotional and psychological development,
particularly in the latter’s transition phase. The mentor guides his wards to take out the best in him/her. In this
system, Each faculty member is the mentor of a group of 14-15 mentees allocated to him/ her by the Principal of
the Institute. The teacher mentor collects personal information from the mentees without touching sensitive
issues or any information out of the mentee and then provides the needed counseling to her/ him. Critical issues
are brought in the notice of the Head of the Institute. The teacher meets the mentee formally or informally outside
class hours as well and guides them regarding their career options. A documented record of the mentoring
process is maintained by the mentor teacher for reference purposes. Types of Mentoring: Course-specific —
regarding attendance and performance in the present semester and overall performance in the previous
semester, participation in various activities on and off campus. Professional Guidance — regarding self-
employment opportunities, entrepreneurship development, morale, honesty, and integrity required for career
growth. Career advancement — regarding professional goals, selection of school or institute for career, higher
education, competitive exams etc. Role of Mentor: Meets the group of students at least twice a month.
Continuously monitors, counsels, guides and motivates the students in all academic matters. Advises students
regarding choice of electives, project, assignments etc. Contacts parents/guardians if situation demands e.g.
academic irregularities, negative behavioral changes and interpersonal relations, detrimental activities etc.
Advises students in their career development/professional guidance. Keeps contact with the students even after
their graduation. Intimates Principal and suggest if any administrative action is called for. Maintains a brief but
clear record of all discussions with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

141 20 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

20

0

4

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 nil Nill nil
View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13371_ict_tools_1648603337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13371_e_resource_1648603384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13371_Honours_recieved_1648603401.xlsx

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd NA Senester 4 19/ 05/ 2018 21/ 07/ 2018
BEd NA Senester 3 03/ 05/ 2018 08/ 08/ 2018
BEd NA Senester 2 18/ 12/ 2017 30/ 03/ 2018
BEd NA Senester 1 23/ 12/ 2017 18/ 05/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assi gnnments o Class room seminars ¢ Practical

The institution has a centralized continuous Interna
the norns of Affiliating body i.e. Guru Nanak Dev Universityto assess the
programme as well as course outcomes throughout the year. ¢ The nechani sm of
internal assessnent operates on continuous basis ¢ Al
rel ated decisions are taken by the academ c counci
teachi ng and non- teaching staff of the college. ¢« The dates and ot her
nodal iti es pertaining to exanm nations are discussed denocratically in Acadenic
Counci |, Examination Commttee. « Al concerned stakehol ders are inforned of
Conti nuous Internal Evaluation through the college Prospectus, the
institutional website as well as display on the notice board
i nformed of this educational strategy, nanmely continuous internal Evaluation at
the begi nning of the session. ¢ Internal Question papers are set based on
Course outcones and as well as University pattern. ¢ Renedi al
provi ded on the recomendati on of nentors if the performance of student is not
up to the mark. ¢ Theory subjects are assessed through:

Eval uati on System as per

i nternal assessnent
in consultation with the

e Students are

cl asses are

0o Md Senester Test o
subj ects are assessed through: 0O
PPT Presentation Olnternal Viva o Mni projects.

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

The Institution’s internal academ c cal endar is thoughtfully drafted in such a
way that it is in syn with the University, GNDU Cal endar.
outlines the senester class work schedul e interna
ext ernal exam nation schedule, class roomactivities and tutorials etc are
properly spread out through the span of the session so that students can
continuously go through a process of evaluation and academ ¢ growth. The
faculty nmenbers got syllabus as well as tentative academ c cal endar com ng
senester in advance which enable themto plan and division of syllabus. The head
of the Institution finalizes the course allocation for the faculty menbers
based on their choice and area of interest or expertise.
prepare the tine table as per the guideline of
t he nunmber of credit hours for each subject prior to the conmencenent of the
semester. Academ c calendar is provided to the students through information
handbook of the institution as well as display on the notice board. In addition
to the md-termexans other Institutional I|nterna
of session, Orientation Programme, Celebration of I|nportant
activities etc are also part of academ c cal endar.

The academ c cal endar
exam nation schedul e,

Time tabl e in-charge
respective statuary bodies for

activities such as begi nning

days ot her

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13371_Evaluation_1648603417.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://sidanainstitutes.com sie-docunents/naac/ program out cones-c. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BEd Teacher 42 42 100
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sidanainstitutes. com si e-docunents/naac/sss-anal ysi s-
report-2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 150 Si dana 20000 20000
Proj ects Educati onal and
Wel fare Soci ety
Maj or 00 NI L 0 0
Proj ects
Interdiscipli 00 NI L 0 0
nary Projects
| ndustry 00 NI L 0 0
sponsor ed
Proj ects
Proj ects 00 NI L 0 0

sponsored by
the University

Student s 00 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt ernati onal 00 NI L 0 0
Proj ects

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://sidanainstitutes.com/sie-documents/naac/program-outcomes-c.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13371_Pass_percentage_1648603433.xlsx
https://sidanainstitutes.com/sie-documents/naac/sss-analysis-report-2017-18.pdf
https://sidanainstitutes.com/sie-documents/naac/sss-analysis-report-2017-18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13371_Research_Fund_1648602945.xlsx

Title of workshop/seminar

Name of the Dept.

Date

Ext ensi on Lecture on
“Teachi ng and Research
Met hods” by Dr. Amarbir
Si ngh Bhall a, Associate

Prof essor, Sidana
Institute of Managenent
Technol ogy is Organi zed
at Sidana Institute of

Educati on.

Si dana Institute of
Managenent and Technol ogy

20/ 01/ 2018

M. Sanjay Joshi
Coordi nator of the
proj ect/ Progranmre
runni ng under the
Aneri can Enbassy
delivered an extension
| ecture on Mcro Assess
Engl i sh Progranme”

Si dana Institute of
Educati on

10/ 01/ 2018

Ext ensi on Lecture On “Use
of ICT In Teaching” by
Dr. Richa Sharna
Assi stant Professor,
Samaj Col | ege O
Educati on, and Chandi garh
for faculty.

Dev

Departnment of Education

09/ 12/ 2017

Wor kshop On Latest Trends
I n Met hodol ogy of
Teachi ng of Mathematics
by S. Amarjit Singh,
Lecturer, Khalsa College
Seni or Secondary School ,
Anritsar

Khal sa Col | ege Seni or
Secondary School ,
Anti tsar

02/ 12/ 2017

Dr. Ms.
Cosnetic, and Plastic
M cro vascul ar Surgeon
delivered | ecture on”

Ceneral HealthCare
Sanitation

Mani | a,

Departnment of Education

21/ 10/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13371_Awards_won_1648602959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13371_Incubation_centres_1648602974.xlsx

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 00
I nt er nati onal NI L 0 00
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

S| DANA | NSTI TUTE OF EDUCATI ON 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 4 0 0
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13371_journals_notified_on_UGC_1648602995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13371_Books_and_Chapters_1648603018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13371_Bibliometrics_1648603036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13371_Index_1648603072.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13371_Faculty_participation_1648603088.xlsx

Grl child Sidana Institute 15 89
Educati on of Educati on
Awar eness of Sidana Institute 10 88
HI v/ Al DS of Education
Drugs nenace (Sidana Institute 11 38
Nat i onal Youth Day | of Education) NSS
uni t
org Voter Si dana Institute 13 43
Regi strati on Canp of Educati on
Launch of Fit (Sidana Institute 15 126
I ndi a Movenent on of Educati on) NSS
Nati onal Sports Day uni t
Grl child Sidana Institute 14 123
Educat i on of Education
I nt ernati onal (Sidana Institute 15 122
wonen day of Education) NSS
uni t
Eart h Day Sidana Institute 14 122
of Education
I nt ernati onal (Sidana Institute 5 135
yoga day of Educati on) NSS
uni t

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SwachhBhar at Si dana SwachhBhar at 15 89
Abhi yan Institute of Abhi yan
Educati on) NSS
uni t
Grl child Si dana Grl Child 10 88
Educati on I nstitute of Educat i on
Educati on
Awar eness of Si dana Awar eness of 14 123
HI V/ Al DS Institute of HI V/ Al DS
Educati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13371_Extension_1648603109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13371_Awards_for_extension_1648603127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13371_Students_in_extension_1648603141.xlsx

Educati onal and
Wl fare Society

Nature of activity Participant Source of financial support Duration

Facul ty Exchange 110 Si dana 1
Educat i onal and
Wl fare Society

faculty exchange 96 Si dana 1
Educat i onal and
Wl fare Society

St udent Exhange 112 Si dana 1
Educat i onal and
Wl fare Society

St udent Exchange 106 Si dana 4

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship
Sem |11

B. Ed School 1.
I nt ernship
Pr ogr amme | School ,

Si dana
| nt er nati ona

Khi al a Khurd
2. Pawan seh
shi ksha
ki nder sr.
sec. school
Chheharta 3.
G S. P. Sen
Sec. School
Khasa 4.
S. G H Adar sh
School ,
chheharta 5.
Manf | ower
Sen. Sec.
School ,
Ranj it
Avenue,
Anri tsar

17/ 07/ 2017

31/ 10/ 2017 43

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Menorial Institute

i nformati on and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mohan Lal 06/ 01/ 2017 Facul ty, 147



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13371_Collab_activities_1648603160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13371_Linkages_1648603172.xlsx

of Educati on, cul tural Exchange
Mudhal
Khal sa Col | ege of 12/ 10/ 2012 Facul ty, 147
Education, Ranjit i nformation and
Avenue, Anritsar cul tural Exchange
OM Par kash 07/ 02/ 2013 Facul ty, 147
Menorial Institute i nformati on and
of Educati on, cul tural Exchange
Dyal pur Near
Kartarpur Distt
Kapurt hal a
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

460000

460000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Semi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Partially Partially NI L 2015
automated ( by
Advanta Software )
Partially Partially NI L 2017
aut omat ed (Akal web
soft)
| LMS Ful |y NI L 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3520 915425 1300 236492 4820 1151917
Books
781 246015 35 17436 816 263451



https://assessmentonline.naac.gov.in/public/Postacc/MoU/13371_MoU_1648603299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13371_augmentation_details_1648602860.xlsx

Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 13 5840 0 0 13 5840
e- 0 0 0 0 0 0
Jour nal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 20 2000 0 0 20 2000
Vi deo
Li brary 1 27000 0 0 1 27000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 40 45 0 0 3 1 50 2
g
Added 0 0 0 0 0 0 0 0 0
Tot al 45 40 45 0 0 3 1 50 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Oficial

YouTube Channel

ht t ps: // www. yvout ube. com’ channel / UCWOFsL

9Bk CaUENJOMQTKS5ZQ

What sApp G oup

Two What sApp groups are created

sessi on w se

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/13371_Library_1648602880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13371_e-content_by_teachers_1648602897.xlsx
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
https://www.youtube.com/channel/UCw0FsLgBkCaUENJOMQTK5ZQ
Two WhatsApp groups are created session wise
Two WhatsApp groups are created session wise

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
610000 610000 310000 310000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ensures adequate availability and optimal utilization of
physical infrastructure as it is censoriously linked to the nission of our
Institute —“To prepare outstandi ng educators, scholars and researchers and to
advance the profession of Teacher Education, To pronote research, devel opnent
and consul tancy, To develop critical thinking, effective communication and
learning skills in the student Teacher To inpart val ue based education suitable
to the needs of the society.” through technically advanced educati onal nethods.
The institute has adequate physical infrastructural facilities to run the
Educational Programme efficiently as per the Nornms and Standards |aid down by
Nat i onal Council for Teacher Education by affiliating body. Sidana Institute of
Educati on has devel oped conpl ete physical infrastructure as per NCTE nornms to
run the B. Ed course. The institute has nodern and updated infrastructure and
| earning resources. Institution is l[ocated 10 knms off the Holy City Anritsar.
The Institute is a self-financed institute. ? Qut of total area, 4000 sq.
nmeters (01 acres) is exclusively earmarked for Sidana Institute of Education.
It has 2385.13 sq. neters built up area that acconmobdates the admi nistrative
of fices and the acadenmic wing. ? There are four classroons and six nethod roons
wi th proper lighting and ventilation and all the classroons are well equi pped
with proper furniture, dais, projector and display boards. ? Adm nistrative
office, a staff roomand a Principal roomw th adequate space to conduct
neetings and discussions with the faculty. ? Well-equipped library and a
readi ng room havi ng seating capacity for 60 pupil teachers. Library has
internet connectivity and a photocopier with the facility of photocopying. ?
| CT Resource Centre fully equi pped with 40 conputers with |atest configuration
and internet facility with each system ? Psychol ogy Resource Centre with
sufficient nunber of Tests and Psychol ogi cal Testing Equi pnent’s. ? The
Curriculum Laboratory is a Centre for instructional materials in teacher
education institutes. It is designed for the professional devel opnent of pupi
teachers. ? Art and Work Experience Resource Centre with adequate material. ?
We have wel | -furni shed Tutorial rooms, Seminar Hall and a Miltipurpose Hal
havi ng seating capacity of nore than five hundred persons to conduct various
academ c and cultural activities. ? The institute has separate comon roons for
boys and girls. There is a Rest cum Medi cal Room provided with First aid
facility. Sports, Miusic Room Canteen and a Store Room are al so available in
the coll ege canpus. ? Morning assenblies are conducted in Open Air Theatre as

well as in Miultipurpose Hall. A well sized Parking Space for vehicles is al so
available in the canpus. ? There is provision for indoor ganes such as Carom
Chess as well as outdoor ganes |ike Volley ball, Badm nton, Shot-put, Discus

throw, Rel ay-race, Kho-Kho, Tug-of- war and 200 netre athletic track for al
athletics activities. ? There are separate toilets and wash roons for boys,
girls and college staff. Proper Fire Safety neasures (Fire Extinguishers) are
al so placed in the college building. Institution has heavy Gen-set for the
power backup to neet the energency need. Its canpus is surrounded with

https://www.sidanainstitutes.com/sie.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.sidanainstitutes.com/sie.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student wel fare 15 139000
frominstitution Schene
Fi nanci al Support
from QG her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Val ue Added 16/ 08/ 2017 72 Sidana Institute
courses 1. Yoga and of Education
medi tation
2. Human rights 23/ 08/ 2017 80 Sidana Institute
of Educati on
Renedi al Coachi ng 01/ 12/ 2017 43 Si dana Institute
on the bases of of Educati on
house test
per sonal 24/ 08/ 2017 3 Sidana Institute
counseling(famly of Education
i ssues, socia
i nsecurities,
phobi a)
Ethics in 10/ 02/ 2018 87 Sidana Institute
Educati on of Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 PSTET 92 92 4 Ni Il
2017 CTET 92 92 2 35
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

5

7

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13371_Scholarships_1648454365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13371_Development_Schemes_1648454395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13371_Guidance_1648454412.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Si dana | nt 25 4 Sheed Ganj 5 1
ernati onal Menori al
School School ,
Antitsar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 6 B. Ed SIE G\DU M A( Punj ab
i)-4 M A(Soc
iolgy)-1
M Sc
Physi cs-1
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Meet Col | ege Level 81
Tal ent Hunt Col | ege Level 80
Yout h Festi val Uni versity Level 17

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Yout h Nat i onal Nl 1 2018998
Festi val Ranandeep
Kaur
2017 Yout h Nat i onal Nill 1 2017802 Reyti
Festi val Mehr a
2017 Yout h Nat i onal Nl 1 2018932
Festi val Sukhj i nder
Kaur



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13371_Placement_1648454439.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13371_Progression_1648454448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13371_Qualifying_1648454459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13371_Activities_Organised_1648454468.xlsx

2017 Yout h Nat i onal Nl 1 2018998 Chahat
Festi val Mahashwar i
2017 Yout h Nat i onal Nill 1 2017813 Amandeep
Festi val Kaur
2017 Yout h Nat i onal Nl 1 2017812 Di nesh
Festi val Kumar
2017 Yout h Nat i onal Ni Il 1 2018998
Festi val Ramandeep
Kaur
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)

REPORT STUDENT COUNCI L 2017-2018 Introduction: The establishnment of a Student
Counci| gives students an opportunity to acquire the sort of conmunication,
pl anni ng and organi sational skills which will be of benefit to themin their
future lives. It enables students to take responsibility for projects, and to
denonstrate that they can manage and bring such projects to successful
concl usi on. Moreover, the contribution nade by a Student Council to the
devel opnment of college policy in a nunber of areas can have significant
benefits for students and the college. College policies are far nore likely to
be successful where they are clearly understood and accepted by all partners
within the community OBJECTIVES:. ¢ To support the nmanagenent and staff in the
devel opment of the college ¢« To represent the views of the students on matters
of general concern to theme To increase student involvement and coll ege pride
Executive Menbers of Student Council (2017-18) Dr. Jeewan Jyoti Sidana
Princi pal Ms. Navneet kaur Teacher In-charges Ms. Rajni Kansra Treasurer M.
Dar shpreet Singh Bhullar Discipline Committee incharge Menbers of Student
Council: President Vice President. 8 Student Menbers. Co- Treasurer (Student).
Sr. No. Nane of Student Roll No. Designation 1. Sonia Sandhu 727 President 2.
Mehak Paul 717 Vice-President 3. Nishtha 709 Secretary 4. Sukhmanjit Singh 750
Menber 5. Shivang Bujahi 818 Menmber 6. Harmandeep Kaur 827 Menber 7. Shabnam
831 Menber 8. Sahi ba Kapoor 832 Menber 9. Juhi Marwaha 871 Menber 10. Hari nder
Kaur 840 Menber 11. Neha Anand 712 Menber On 2nd Spetenber 2017, Sidana
Institute of Education organised a neeting of student council. Dr Jiwan Jyoti
Sidana (Principal Sidana Institute), M. Navneet kaur( Teacher In-charge), M.
Raj ni Kansra (Treasurer), M. Darshpreet Singh Bhullar( incharge Discipline
Committee) and above nentioned nenbers of student council were present. This
nmeeting was for to discuss different agendas: AGENDA NO (l): Participation in
youth festival: This neeting was called specially to notivate the students of
SIE to participation in the youth festival of Guru Nanak Dev University
Anmritsar. The itenms for participation were discussed, the benifits of
participation, the facilities and awards, were di sused by the Ms. Navneet Kaur
(Teacher In-charge), the budget was passed for youth festival expenditure with
the help of Ms. Rajni Kansra (Treasurer). Menbers of student council agreed to
shoul der the duty to select the students for participation, practice and for
all arrangenents of youth festival. Dr. Jeewan Jyoti Sidana( Principal)

di scussed the previous achievenents of the institute and notivate them for
participation and high achi evenents. AGENDA NO (I1): Starting of you tube
channel : The second agenda of this nmeeting was to start the you tube channel,
as it was the need of tinme Dr. Jeewan Jyoti Sidana( Principal) discussed in
detail about the launching of you tube channel and to provide the E-recourses
to the students. Ms. Navneet Kaur (Teacher In-charge) along with Sonia Sandhu
(president of student council) wel coned the suggestions of menbers of student
council and requested to support for the sane. Alumi MEET 2017-2018 Alumi are
our brand anmbassadors. Wen al um



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13371_awards_in_activities_1648454488.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi MEET 2017-2018 Alumi are our brand anbassadors. Wen al umi speak
positively about their former college, it boosts the college reputation anong
their connections and the society at large. This pronotes the college’ s inage
to prospective students and their famlies, encouraging nore students to
attend. Sidana Institution of Education arranged Alumi neet on 23-10-2017. The
cerenmony took off with the arrival of our alummi and honorabl e chi ef guests.
The neeting was well attended by the alumi from 2010 to 2015. W were glad to
have our alummi on this occasion. Qur chief guest M. Amt Katus(HOD Edu. Dept.
G\DU) reached by 10:00 a. m sharp and wel coned by principal Dr. Jeewn Jyoti

Si dana ,the Faculty nenbers of Sidana Institute, and students of B.ED. The
alumi neet was organized in K L.Sidana Auditorium The Alumi neet was started
with the shabad gayan. Assistant Professor M. Darshpreet Singh Bullar occupied
the dais and requested the principal and Chief guest for lighting of the |anp
to seek the bl essing of Goddess Sarswati. The wel cone speech for the occasion
was given by the Principal Dr. Jeewan Jyoti Sidana and foll owed by,
Administrator M.P.S G Il and Assistant Professor M. Gursewak Singh Bullar
After this many of the enthusiastic ex- students shared their experiences and
spoke val uabl e, notivational words for the institute. Chief Guest shared her
views and life experiences with the faculty nmenbers and Al ummi of Sidana
Institute of Education. Now the tinme had cone to share the coll ege

achi evenents. Principal Dr. Jeewan Jyoti happily gave the detailed information
about coll ege achievenent in various fields like curricular and co- curricul ar.
The feedback was taken fromthe alumi for the further growth and devel opnent
of the college. The event ended with the cultural programme , followed by a
lunch. Nowits tinme to close the alumi neet, Assistant Professor M.

Dar shpreet Singh occupied the dais once again and gave vote of thanks to the
Chi ef Guest of the day, Principal and Faculty nenber of SIE, the B.Ed pursuing
students to make event successful and possible with their support

5.4.2 — No. of enrolled Alumni:

272

5.4.3 — Alumni contribution during the year (in Rupees) :

68000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision Sidana Institute of Education is focused on to the dynam cs of gl obal
trend of socio- economc transformation, synthesis of education and technol ogy
for augnentation of acadenic and opportunities for the youth of the region
enpowering for global recognition, devel opi ng professionally conpetent and
socially sensitive teachers and academ c | eaders to achi eve professi onal
excell ence. Mssion Mssion of Sidana Institute of Education is to establish a
centre of Excellence for the advancenent and di ssem nati on of Know edge
benchmarked with the best possible in the country and globally accredited
teachers who have an urge for quality and excellence involving provision of




education by accepted standards of that students receive avail able know edge of
the highest Standard and help themto enhance their human resource
capabilities. Rel evance involves pronotion of education so as to devel op human
resources keeping pace with the changi ng econom ¢, social and cultura
devel opnment of the country and val ue based education incul cating basic val ues
anong the youth. Values The institution believes in and endeavours at : -

I ncul cati ng val ue —based ways of thinking. « Contributing to sustainable human
life. « Fostering requisite conmtnent for adopting constitutional values. -
Decel opi ng technol ogy savvy scientific approach. ¢ Understandi ng and respecting
ecol ogi cal bal ance. ¢ Pronote denocratic way of thinking and denocratic
behavi or. Sidana Institute of Education practices decentralized and
participative managenent for all academ c and extracurricular activities.
Decision relating to all academ c activities is brought to the notice of the
principal and the entire staff nmenbers neet together, discusses how deci sions
woul d affect the academnmi c cal endar and only then decisions are made. This is
the regul ar practice Sidana Institute of Education. Two practices that showcase
this decentralized, participative process include: 1) Establishnment of
Committees: Various conmittees are in place for grievance redressal, staff
sel ection, student selection, etc. which have their own policies and processes
and the nenbers in charge are able to nake decisions pertinent to their
activities 2) Denocratically Elected Student Council: A denocratically el ected
Student Council plans, organi zes, and executes various co-curricular and
extracurricular activities under the guidance of a faculty coordinator The
Adm ssion Committee counsels prospective candi dates for adm ssion before the
Application Forns for adnission are released The Adm ssions Committee (for
adm ssions) involves all nenbers of the staff who co-operate and work at
different levels. They also sit in at interface neetings and neet parents and
students prior to adm ssion. Planning Board (for financial planning and
i npl ement ation) involves the participation of teachers and non-teaching staff.
Every grant to the college is discussed in this Board. Budgets for each
departnent at the begi nning of the acadenmic year also formpart of the
di scussions. The Library conmttee prepares and plans for the book budget with
i ndi vi dual departments. There is a Building Commttee with nenbers fromfaculty,
architects, engineers, contractors and office staff to assist with the planning
and execution of vertical extension of the college andpl anning for
infrastructure associated with the new w ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Sidana Institute of Education is
affiliated to Guru Nanak Dev
University, Anritsar and follows the
curriculum and syl | abus prescribed by
the University for all its courses.
Affiliated Institutions are not allowed
to design their own curricul um
Uni versity revise their syllabus and
Seni or faculty nenmbers fromour coll ege
have been a part of the curriculum
devel opment committee formnul ated by
uni versity and have contributed to
curricul um devel opnent




Teachi ng and Learni ng

e Semnars ¢ Extra Renedial classes -«
Tutorial classes ¢« Unit Tests and
Internal assessment ¢ Use of ICT in
Teachi ng Learni ng

Exam nati on and Eval uati on

? Exam nation and Eval uation: The
exan nati ons have been conducted by the
coll ege itself under Autononous Col |l ege
status. The total transparency and the

secrecy have been naintai ned. The
eval uati on has been done strictly under
the norns laid by University/UGC

Research and Devel opnent

? Research and Devel opnent: e
Internet facility available in the
college naking it a W-Fi canpus. -
Perm ssion granted to teachers to

present papers in international
nati onal and state | evel sem nars and
conference ¢ Purchase of booksdigital
resources and psychol ogi cal tests for
resear ches.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e More nunber of reference and text
books was added. < I|nplenmentation of E-
governance ¢ Functional and updated
website of the college ¢ Provision of
Fully digitalised and automated |ibrary
e The existing automated software is
upgraded to neet the chall enges of the
day-to-day technical activities. e
Provision of CD Rons and DVD for the
students and the staff ¢ internet and
W-Fi facility  Conputers with printer
and scanner made available in the
office and library « Upgradation of
Col | ege Canteen, water facilitie

Human Resour ce Managenent

? Human Resource Managenent: o
Orientation to teaching and non
teaching staff. ¢ Regular semnars,
wor kshops, extension |lectures and
conferences for the professional growth
of the teachers and non-teaching staff

e Permi ssion granted to teachers to
present papers in international
national and state |evel seninars and
conferences. ¢ Training progranmes are
periodically organi sed for new
recruits. In order to enhance
capacities of staff need-based
trai ni ng/ wor kshops are organi sed for
faculty, admnistrative, and supportive
staff.

I ndustry Interaction / Collaboration

Col | aboration with the practice
teachi ng schools for training of the
pupi | teachers.

Adm ssion of Students

The Col | ege websit eand handbook
contain information about the




institution and the programes offered.
The hand book that highlights the
details of various programres of the
Coll ege is prepared every year prior to
t he comrencenent of admissions. It is
given to the applicants along with the
application form

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

At t endance software has been in use
for nmonitoring students’ attendance.
After every class hour the concerned

course teacher will be marking the
absentees in the software system The

Cl ass teacher marks | eave and the

continuous internal assessnent marks in
the software system It hel ps the class
teacher to keep track of his/her batch
of students’ attendance, perfornmance
etc. Proper counseling is given for
poor perforners

Adm ni stration

? The website displays notices before
adm ssion, and reports of recent events
witten by students. Mst of the
Accounts docunmentation is digitally
mai nt ai ned, student information
i kew se.

Fi nance and Accounts

Day to day transactions, vouchers and
bills are done through easy software
system Reports are generated using the
sof tware system

St udent Admi ssi on and Support

St udent Admi ssion and Support : The
Student Council |iaison between the
students and the staff. Acadenic
support is provided to weak students.
The Library wel cones students for
reference and study. A Book Bank is
al so available. In case of serious
illness, students are visited in
hospital by staff and conpani ons. So
too during bereavenent of famly
menbers

Exam nati on

The Col | ege conducts Senester Wse
exam nation snoothly. The sitting
arrangement of the students is provided
online to avoid confusion on the
exam nation days. This al so saves tine
controls stress of the students during
exam nations. Notices related to examns
are al so posted and updated on priority
basi s. exami nation conmittee in College
ensures transparency and qui cker
nmet hods of conducting exans.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

M ss. Pawandeep
Kaur

Uni versity
G ants
Conmmi ssi on
Human Resource
Devel opnent
Centre Guru
Nanak Dev
Uni versity,
Anritsar ( UGC
Sponsor ed
Ref r esher
Course in
Teacher
Educati on

Uni versity
grants
conm ssi on
Human Resource
Devel opnent
Guru Nanak Dev
Uni versity
Anti tsar

500

2017

M ss. Raj ni
Kansr a

Uni versity
G ants
Conmi ssi on
Human Resource
Devel opnent
Centre Guru
Nanak Dev
Uni versity,
Anritsar ( UGC
Sponsor ed
Ref r esher
Course in
Teacher
Educati on

Guru Nanak
Dev University,
Anti tsar

500

2018

M ss . Payal
Aggar wal

Present ed
Paper on
‘Policies,
| mpl enent ati on
and | ncl usive
Education,’ in
Nat i onal
Sem nar

Guru Nanak
Dev University,
Anritsar

500

2018

Ms. Sanni a
Handa

Gur u Nanak
Dev University,
Antitsar
Depart nment of
Educati on
Nat i onal
Sem nar (1 CSSR
Sponsored ) On
Present ed Paper
on , Rol e of
NGO s in
I ncl usi ve
Education :
Practices and

Guru Nanak
Dev University
Anti t sar

500




Chal | enges

2018

jyoti

Dr. (MRS.) Jeewan

Si dana

Present ed
paper on
I ncl usi ve
Educati on and
Teacher
Educati on
Nat i onal
seni nar on
I ncl usi ve
Educat i on:
Practices and
Chal | enges

Guru Nanak
Dev University
,Anritsar

500

2018

Ms.

Makkar

Neet u

Sem nar
Sponsored ) On
Present ed Paper

Guru Nanak

Dev University,

Anri tsar
Depart nent of
Educati on
Nat i onal
(1 CSSR

on , Rol e of
NGO s in
I ncl usi ve
Educati on
Practices and
Chal | enges

Guru Nanak
Dev University,
Anti tsar

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Wor kshop nil 21 Ni |
on how to 13/ 09/ 2017 |13/ 09/ 2017
wite a
research
paper
2017 Devel opm nil 14 Ni |
ent 14/ 10/ 2017 |14/ 10/ 2017
Pr ogr amre
on
effective
cl assroom
managenent
2018 Wor kshop nil 21 Ni |
on NAAC 11/01/ 2018 |11/01/ 2018
Gui del i nes
2018 Wor kshop Wor kshop 21 6



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13371_Faculty_Emp_1648602639.xlsx

on Google | on Google |10/02/2018 |10/02/2018
Cl assroom | Cl assroom
2018 Trai ni ng Trai ni ng 14 6

Program on |Program on |16/ 03/ 2018 |16/ 03/2018

report report

writing witing
usi ng Ms. usi ng Ms.

Wor d Wrd

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Uni versity
G ants
Conmi ssi on
Human Resource
Devel opnent
Centre CGuru
Nanak Dev
Uni versity,
Anritsar ( UGC
Sponsor ed
Ref r esher
Course in
Teacher
Educati on

24/ 10/ 2017

13/ 11/ 2017

18

Present ed
Paper on
“Policies,
| mpl enent ati on
and | nclusive
Education,’ in
Nat i onal
Seni nar

13/ 03/ 2018

13/ 03/ 2018

Guru Nanak
Dev University,
Anri tsar
Depart ment of
Educati on
Nat i onal
Sem nar (1 CSSR
Sponsored ) On
Present ed Paper
on , Rol e of
NGO s in
I ncl usi ve
Education :
Practices and
Chal | enges

13/ 03/ 2018

13/ 03/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13371_Development_training_programmes_1648602652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13371_Training_Programmes_1648602664.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Faculty is deputed for Heal th Canp Bl ood Transport facilities
full Time Ph.D. Course Donation Literacy Canp Book bank Access of W-Fi
Wor k program by payi ng Uniforms to class IV Free Free Concession to
full salary Free nedical medi cal facility is children Free nedi cal
facility is provided to |provided to Non —Teaching | facility is provided to
faculty G oup |nsurance Staff Group | nsurance St udent s
scheme PF as per rule schene PF as per rule
Festival advance Festival advance
Maternity | eave Medi cal Maternity | eave Medi cal
| eave Free Concession to | eave Transport
children of Staff facilities
Transport facilities Book
Bank Facility Access of
W - Fi

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits every year.

Every year the managenent conducts financial audits in the month of April for
10 days. The accounts of the College are audited regularly as per the
Governnent rules. An internal auditor audits our accounts every quarter. The

i nternal auditor checks receipts with fee receipts and paynents with vouchers
and necessary supporting. He also ensures that all paynents are duly
aut hori zed. The external auditor conducts statutory audit at the end of
financial year. The external audit is perfornmed by an independent Chartered
Account ant appointed as a Statutory Auditor of the Institute who initially
reviews the reports and observations nade by the Internal Audit Team and the
expl anations given by the Accountant of the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI | 0 Ni |
View File
6.4.3 — Total corpus fund generated
154217
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Dr. Jai Yes Si dana
Bhagwan, Educati onal and
Princi pal Sant Vel fare Society



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13371_Funds_or_Grants_1648602677.xlsx

Hari Dass
Col | ege of
H gher
Educati on

Adm nistrative Yes Dr. Jai Yes Si dana
Bhagwan, Educati onal and
Princi pal Sant Vel fare Society
Hari Dass
Col | ege of
H gher
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Formation of Execution Conmttee Principal as Chairman, Parent as President
and Teacher as Secretary. 2. For the further devel opnment of the college, the
regul ar feedback is taken from Parents Teacher Association 3. Participation in
Tree Plantation drive held fromtine to tinme in the college and in the
sorroundi ng areas.

6.5.3 — Development programmes for support staff (at least three)

1. Literacy Canp 2. Health and Sanitation Canp 3. Blood Donation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Seni nars/wor kshops have been organized to i nprove the | evel of research. 2.
Renovation of |ibrary and reading room 3. Formation of Parents Teacher
Associ ati on

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 15/ 04/ 2017 01/ 05/ 2017 01/ 05/ 2017 4
Construction
new
adm ssi on
commi ttee

for the new
session i.e.
2017-18 for
strengt hens
adm ssi on
process with
reference to
all the
norns and
condi tions
of all the
bodi es for
t he




adm ssi on of
st udent s.

2017

Readi ng
resources in
the library

was

devel oped in
the form of
e- books and
subscri ption

of nore
educat i onal

journals

15/ 04/ 2017

29/ 05/ 2017

29/ 05/ 2017

169

2017

I nt roducti on
of skill
based
cour ses

15/ 04/ 2017

04/ 08/ 2017

04/ 10/ 2017

70

2018

| n- house
Expert
Lectures
Sem nar. e
Wor k Shop on
witing and
reflecting
Journals e
Ext ensi on
Lecture on
culture
val ue and
educati on

15/ 07/ 2017

14/ 10/ 2017

14/ 10/ 2017

120

2018

St rengt hen
of the
research
activities
in the
institute
and notivate
Facul ty
menbers to
join FDP

15/ 01/ 2018

20/ 01/ 2018

20/ 01/ 2018

169

2018

One week
orientation
prograns for

Ofice

Managenent
Conput er
Trai ni ng

15/ 01/ 2018

25/ 02/ 2018

25/ 02/ 2018

25

2018

For mati on
of Parent-
Teacher
Associ ation

15/ 01/ 2018

28/ 02/ 2018

28/ 02/ 2018

76

2018

Feedback
and
suggesti ons

15/ 01/ 2018

26/ 03/ 2018

31/ 03/ 2018

176




fromfaculty
nmenmbers /
st udent s,
Al ummi
parents on
Curricul um
Eval uati on
process

2018

The
acadeni ¢ and
admi ni strati

ve audit

15/ 01/ 2018

24/ 03/ 2018

24/ 03/ 2018 169

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 04/ 10/ 2017 04/ 10/ 2017 81 5
Programme on
Gender Equality
H V/ Al DS 01/ 12/ 2017 01/ 12/ 2017 80 18
Awar eness
Pr ogr amme
Wnen’ s day 08/ 03/ 2018 08/ 03/ 2018 120 17
cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Use LED Bl ubs and Tubes in the canpus Encourages to use Natural
day tine for save electricity. Plane in process to install

resource (solar Systen)

Sunl i ght during
renewabl e ener gy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0

Braille No 0

Software/facilities

Rest Roons Yes 0

Scri bes for exam nation No 0

Speci al skill Yes 0

devel opnment for
differently abl ed

students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13371_Quality_Initiatives_B_1648602754.xlsx

Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 02/ 10/ 2 1 Swachh 89
017 Bhar at Awar eness
Abhi yan Pr ogr am
for Local
Peopl e of
t he
vi |l | age,
t eachers
and
students
2017 1 1 01/12/2 1 98
017 HI V/ Al DS [Awar eness
Awar eness |Pr ogr amre
Programe |at school
| eve
2018 1 1 22/ 04/ 2 1 Earth 136
018 day Awar eness
Pr ogr amme
at Local
Vil | age
Level
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
St udent s

15/ 07/ 2017

di fferent

institutional
i nformati on and col | ege
Code of conduct
conmttee of the
institute nonitoring the
rules and regul ation and
code of conduct of the

websi t e.

nment i oned

Code of conduct for
persons are

in

handbook of

institution

Code of conduct for

Teachers

22/ 04/ 2017

Code of conduct for
di fferent persons are

mentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conm ttee of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13371_Inclusion_1648602804.xlsx

institute nonitoring the
rul es and regul ati on and
code of conduct of the
institution

Code of conduct for
Pri nci pal

22/ 04/ 2017

Code of conduct for
di fferent persons are
nmentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conmttee of the
institute nmonitoring the
rules and regul ati on and
code of conduct of the
institution

teaching staff

Code of conduct for non

22/ 04/ 2017

Code of conduct for
di fferent persons are
mentioned in
institutional handbook of
i nformation and col | ege
website. Code of conduct
conm ttee of the
institute nonitoring the
rul es and regul ati on and
code of conduct of the
institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ext ensi on Lecture
on Cul ture, Val ues
Education by Dr.
Ri cha Shar nm,
Assi stant Prof essor
Dev Sammj Coll ege

14/ 10/ 2017

14/ 10/ 2017 95

Yoga Day
Cel ebrati on

21/ 06/ 2018

21/ 06/ 2018 98

Add On Course On
Human Ri gt hs

04/ 07/ 2017

04/ 09/ 2017 25

Add on Course on
Et hi cs in Education

05/ 02/ 2018

17/ 03/ 2018 25

Add on Course on
Yoga and Meditation

05/ 02/ 2018

17/ 03/ 2018 23

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sanitation facilities

Pl astic Free Campus Snoking Free Canpus Large Area G een canpus Proper

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |

Goal :

1. Title of the Practice:

Eco-friendly and G een Canpus 2.
a) Eco-campus by planting nore trees b) Conservation c) Efficient

use of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13371_promotion_activities_1648602814.xlsx

avail abl e water d) Proper waste managenent 3. Context: Pollution is becon ng
very serious day by day due to deforestation and urbani zation. A clean and
heal thy environnment aids effective |earning and provides a conductive | earning
environment. We decided to educate and nake aware students on the issues such
as renewabl e energy sources, waste nanagenment and recycling. W decided to work
in the areas of power, plant, water and cl eanliness. The stakehol ders works to
devel op an eco-friendly, sustainable canpus and to di ssem nate the concept of
eco-friendly culture. 4. The Practice: Sidana Institute of Education resolved
to work with stakeholders to foster a culture of self-sustainability and eco-
friendly campus. The tinme bound strategies are devel oped to inplenent green
canpus initiatives. At the outset, a conmttee conprising faculty fromthe
various departnents of Sister Institute is constituted in consultation of | QAC
It was entrusted the task of fornmulating strategies for clean and green canpus.
This commttee conducted a green audit of the campus periodically. This hel ps
in strengthening eco canpus. Following are the initiatives for naking eco-
friendly campus. a) Plantation: The different varieties of plant species are
pl anted at defined intervals in the canpus with the help of stakehol ders.
During last five years, college has grown many of new plants and trees. A
uni que herbal garden with nore than 150 saplings, a nursery and botanica
garden with nedicinal plants are the outcones of our sincere efforts. b)
Conservation of energy: College receives inadequate power supply froml ocal
power grid for its academ c and admi nistrative needs. Hence, in order to neet
our requirenments solar power generation plants are installed and the capacity
of which is enhanced periodically. This has resulted in mninmum expenditure on
fuel, electricity bills. This helps us to overcone reliance on erratic power

supply. Following initiatives are enployed on canmpus: i. Tube lights and bul bs
have been replaced with CFL and LED | anps. ii. Optinmum power utilization is
practiced. c) Water conservation: i. The plants in the canpus are watered by
using drip irrigation system ii. Water harvesting systemis in place to
collect roof top water. iii. Students are provided safe and cl ean drinking
wat er using water purifying system iv. Waste water is recycled and used for
watering the plants. d) Waste managenent: i. E-waste like electronic equipnent,

enpty toners, outdated computers, CDs, batteries, pen drives and different
electric/electronic itens are handed over to a certified external agency as
scrap material in order to ensure their safe recycling. iii. Waste water from
hostels is recycled and used for watering the plants. iv. The wet waste and dry
| eaves of plants are used for verm culture. The conposting reduces greenhouse
gas em ssions such as nethane and nitric oxide besides it enriches soil wth
m cro-organisns. v. The burning of litter is prohibited. Collected litter is
used for conposting and also as Mul ch for plants. vi. Food waste used in biogas
generation. 5. Evidence of Success: i. The green canpus devel oped by coll ege
hel ps not only to save the environnent, but also adds to the beauty of the
campus. Besides providing shed to people, the plants are used for scientific
studies. ii. College is able to save a ot of nobney on electricity bills due
above initiatives and is evidenced fromthe past electricity bills. iii. Water
conservati on net hods enpl oyed are hel pi ng mai ntai ni ng gardens and campus green
and eco-friendly. iv. E-waste managenent saved space as well as earn sone
noney. v. Ban on plastic itens, verm nculture has nmade col | ege canpus cl ean and
beautiful. vi. Eco-canpus strategies enployed resulted in one of the beautiful
and clean college in the vicinity. It has resulted in attracting nore students.
6. Problens encountered and Resources Required: i. Preservation and healt hy
growth of plants require a ot of human resource planning. Only NSS, units,
were taken initiative preserving the plants. Water shortage probl em was
overcone with drip irrigation, recycled waste water. iii. There is need to
install nore solar power generation systens in the canpus. Best Practice |
Title: Personal Contact Programe (PCP) Mentor Mentee Systeem Goals ¢ To
provide the platformto the students to have face-to-face interaction with the
Ment or wi thout any hesitation. ¢ To provide an opportunity to students to share




their |earning experiences. « To devel op confidence anpbng the students to seek
gui dance fromnmentors to solve their problens related to acadenm c and even
personal matters. ¢« To help the students to overcone the barriers in their
learning. « To facilitate in building the rapport of the Mentor with the
students. ¢ To facilitate in knowi ng plans of the individual student regarding
her aspirations for further studies and enploynent. The context Students from
di fferent soci o-economnm ¢ background take admi ssion in the our institution so it
becones inportant for teacher to understand the professional needs and prepare
themfor to be a teacher. The practice: Personal Contact Programe (PCP) ains
at gaugi ng the requirenents and aspirations of our students. PCP is held every
year in the beginning of the session in the first week of nonth of August
whenever the session begin, wherein a panel/group of nenbers of the faculty
nmeets new students individually. The informati on of each student pertaining to
her educational and fam |y background as well as her interest and aptitude,
career aspirations, challenges in pursuing the studies etc. is recorded during
PCP programre. Menbers al so assess the needs of the students in ternms of the
| atest trends and change in the teaching profession. Evidence of success ¢ It
initiates bondi ng between the students and the institution at once. ¢ The
teachers get an overview of the class, the fanm |y background, their educational
background they had and so on which is quite hel pful in adopting the teaching
style that suits themthe best. « Mst of the students open up and share the
problem if any, w thout any hesitation. The Probl em Encounter: < Students’
shyness and hesitation in sharing the problens they face. « Tine required for
putting even the student at ease to know them wel | .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sidanainstitutes.con sie-naac-portal.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The objective of Sidana Institute of Education is to Be a worl dw de recogni zed
institute for the conprehensive education and great student experience. The
gl obal viewpoint, the concentrati on on conplete education, and the
prioritization of student experience are three distinguishing features of this
concept. The school focuses on providing students with an amazi ng cl assroom
experience and goes to great lengths to ensure that they have the greatest
possi bl e | earning environnent. The classes are participatory, with a continuing
goal of preparing students for the global difficulties that they will face in
the future. It is not sinply the use of technology that is inmportant, but also
a thorough exam nation and conprehensi on of the outconmes of the teaching-
| earni ng process. This provides teachers with a clear understandi ng of how,
where, and when the students will be assessed. Feedback nechanism staff
col l oqui a, continuous brainstorm ng anong col | eagues to i nprove class quality,
i nputs fromthe student council and individual students, peers inputs and
al umi contact all help to ensure that students have access to the best
educati onal approaches. The college is the ideal choice for the student who
study here because of the right conbination of experience and young anong the
teachers, as well as absolute parity when it come to a m xture of nale and
femal e teachers providing top notch education. Every nenber of the teaching
profession, as well as the college adninistration, believes that the student
experience is extrenely inportant. The student would attest to the fact that
there is a good m x of subject. Preparing pupils for the future entails
providing themw th the Know edge, skill, attitude necessary to succeed in
l'ife. Conmprehensive education al so includes assisting students in better
understandi ng their peer, collaborating their groups and having the sensitivity



https://sidanainstitutes.com/sie-naac-portal.php

to understand others. To realize our dynam c vision, we strive to lift the bar
and set higher expectations for ourselves with each passing senester, so that
our students enjoy the finest possible holistic experience with us. Studies,
group discussions, cultural events and international day cel ebrations all
conmbine to make the college an ideal venue to pursue their studies.

Provide the weblink of the institution

https://sidanainstitutes.com sie-naac-portal.php

8.Future Plans of Actions for Next Academic Year

As per the recommendati on of National Council for Teacher Education, the college
website will be updated with the |atest information and the activities carried
out in the last year. NAAC portal will also be created on the website covering
the following links: - LINKS- - NAAC Accreditation Certificate of Ist Cycle. -

| QAC- Aims, Objectives, Function - Notification of | QAC formation - Year-w se

M nutes of I QAC - Year-w se AQAR - Registration Certificate and Ains and

bj ectives , functions of Alumi Association - Mnutes of Al umi Association -

Copy of ISO certificate - Student Satisfaction Survey Policies: - Institute
Quality Policy - Environment and Green Canpus Policy - Professional Ethics. Three
Days Training session will be arranged by the head of Departnent for the

prof essi onal devel opment of office staff on the topic Mcrosoft Ofice, Tally,
Phot oshop, Coral Draw etc. softwares. Review of exiting internet speed will be

made by the expert and it has further reconmended to increase the bandw dth of
the internet. LAN Network of the College will be updated wi th new technol ogy.
Wth the desired changes as recommended by | QAC nmenbers AQAR will be submitted to
NAAC. Revi si on workshops as directed by the IQAC Cell will be arranged and

i npl emented as per the need and requirenent. Water Conservation Policy of the
institute will be inplenented in letter and spirit. Accordingly, Rain water
harvesting wells will be devel oped as per the norns of the |ocal body and

requi red specification by the recommendati on of | QAC nenbers. The results
submtted by the departnents will be anal yzed and di scussed i n detai

Suggestions for maki ng programe nore functional and skill oriented will also be
di scussed. Orientation of the faculty will be done before the inplenentation of
the B.Ed curriculum Faculty will be assigned additional responsibilities
wherever required. The present situation will be reviewed and appropriate
suggestions will be nade for nore MOUs and Col | aborati ons.
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